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* a = V4 
Mr. Willian: P. Darke” 


6200 Saint Charies Avease ; et 4 
New Urieans 13, iduiaiena ee wee 


Dear Ms, Barka: 


- Ae you bring ty a cloee a:ghtazn years of cervice to’'yaar 
country, I want to fois pour teicada aud co-werkera in wishing 
you well aad hoping t2s8 you find the yes aread filed with 


sajcyr ont And satisiactizs.: ; 


: It takes the enmscieatioua offerte of »:aay peaple to do tha 
important work of this -geacy. You leave with the knowlodys at: 
ihat you have gsrsonalty contributed siuch to aus Buccese in i 
carrying out cur citsias. Your faithinl and loyal support has : 
Mgaaured up ty the high seals and traditions ef the Federal 


Servica. 


May L express te you sy Appreciation and sxtead warmost 
wishes in the years aboad. 


Diacaraly, 


?Sizne3) JOHN A. MeCONE 


Join A. fcGore 


Director 
Distribution: #3/ Harry W. Lite, Jr 

0 - Addressee i- Di Pers dis Originator? 
1 - DCI ; b~C/ BoD. “7% de Cirector of Fersoanel 
1 - DDCI r-oPs \ <.0CT 3962 
Le ER i- BCB Reticement-: wd Cees 
1- DC/EAB/SO 1 - BCB Xcader-«-Concur: sis 

. YC/LAB/ so : 


OP/BSD/ Roage:erst (18 Ucteber 1962) 12 Orr 1927 
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: “Mr. Willlam P. Burke, Jr., is hereby awarded the Intelli- 
gence Medal of Merit for his outstanding service to the Central 
Intelligence Agency. . As Chief of the New Orleans Field Office 
since its inception in 1947, Mr. Burke labored unceasingly in 
developing programs ‘which have produced important information 
on a continuing basis. . In his role as Agency represontative, he 
has been successful in establishing relationships which have 
‘furthered the miasion of the Agency and enhariced its reputation : 
inthe area. In his. role as office chief, he hae provided leader- 
ship of the highest order to hie associates, and leaves béhind him 
a legacy of achievement in keeping with the best pragitions’ ‘of 

service ‘to the United States, 
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SO MAY. 1962 - 


Pe - MEMORANDUM’ FOR: “Assistant Director tor Cperations a 


” SUBJECT: - » te ‘William P. Burke, Memorandum ‘of Performance. 


William’ P. Burke, Chief, New Orleans Field Office. continues 

to manage his office in a ‘thoroughly competent and efficient manner. 

‘He -is extremely conservative. by nature and finds it difficult to. 
~ act without the most careful consideration’ of all factors. involved. 
Me . While this approach might be a handicap in some areas ait tends to é 
: : . be anasset in New Orleans. In spite of this tendency he willingly.’ : 
and efficiently devotes all his time and: energy to the solution of a 
oS problem in an emergency: He represents the Agency well and maintains - 
' . the Highest respect in his community. 
FA Po a ea Sie . ca 


Po |  Abtitentt 
2 E. M. ASHCRAFE 
' : Chief, Contes! Division 


‘ REVIEWING OFFICIAL: 


Ges 


GEORGE G. 
Assistant Director for Cpe 


© SECRET 
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en 


2, Se “ae Be 


_ O2°MAY 1962 pat 


“Wilitem P. nea Memorandiim of Performance - 


- William P. Burke, Chief, New Orleans Field Office continues 
to manage his office in.a thoroughly competent and efficient manner. © 
He is extremely conservative by nature and finds it difficult to 
act without the most careful consideration of all factors involved. 
While this approach might be a handicap in some areas it tends to 


“"° be an asdet in New Orleans. In.spite of this tendency he willingly 


end efficiently devotes all his time and energy to the solution of a 
problem in an ‘emergency.. He represents the Agency well and maintains 


. the’ highest. respect in his -comnity. 
Ai aboee| Mf 


EB. M. Paton 
Coief, Contact Division 


REVIEWING OFFICIAL: 


GEORGE G.". 
Assistant Director for Ope. 
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; Memo’ for File - Millian P. Parke ,- 


“Subjects longerity Step Incréase 


a June 61 


“In reviewing this file under the Security 


bet telnves tigation Drograa, 4t was noted that the: 
3nd" LsI (aa ‘GS-15.)' was proposed to: be mde effective 

- on 19.Sept 60, but that the effective date had been 
changed ty Payroll to show 16 Oct 60. Reason for 

the change is presumed to be due to IWOP. Form 58 


Shows 226 hours of LWOP during the waiting per! tod. - 


‘If those figures are correct, then there was no | 
- "excess" LWOP, -since.the law provides that a maxis 


mim ‘of 21,0 hours cf INOP is creditable toward com 
pletion of the walting period in the case of LSI'&. 


I called. this case to tha attention of Joa 


. Macy, C/Payroll, who-will review Lop records and, 


if-required,' ‘issue a memorandum to correct the 


effective date of the iast LSI. 
* . Ly oa 
bk 


Gene C, Stevens 
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EOnET 
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we 30 JUN 1961, 


wc a 
ae 


MEMORANDUM FOR: . Assistant Director for Operations 
SUBJECT: = =—S«- William P. Burke, Memorandum of Performance 


William P. Burke, Chief of the Nev Orleans Fleld Office, 


‘continues .to-manage his office in a thoroughly competent.and 


efficient manner. Mr. Burke is a conservative who canctimes 


. finds it difficult, without most careful and protracted 


consideration, of ell factors involved to adjust to changes in 


- methods and objectives. ‘particularly those peculiar to clandese 


tine support. While his conservatism added to his meticulous 
legalistic approach might be something less than desirable in 
eertain arcas it is a definite asset in New Orleans. When . 
‘Called upon in-emergéency he willingly and efficiently devotes 
his entire time and energy to the solution of the problem 
regardless of personal inconvenience. Mr. Burke represents 


“the Agency vali. in his area and readily maintains respect in 


the community s " nee 


. BE. M. ASHCRAFT 
Caief, Contact Division 


REVIEWING OFFICIAL: 


$3 JUL 1963 


George G. . . 
Assistant Director for Operations MPM Cth 


us of LR ¢; 


SECRET. ‘ 


VEER BE abe ape ee” 
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at 
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MERON POR: Assistant Director. for’ operations 


en es: - Wil. Zam P. parka Memorandum of . Performance 


| Witltem: Ps Burke, chier of the. New ‘Orleans Field Office, 
continues to: manage his office in a thoroughly competent and 
efficient ° manner. Mr.. Burke ie a conservative who scnetimes . 
. finds ‘it aie. ficult without most ‘careful ‘and protracted 


: consideration of all factors involved to adjust to changes in 


, methods and ‘cbjéctives particularly those peculiar to clandes- 


tine support. while his sonservatisin added-to his meticulous 
legalistic ‘epproach might. be something less than desirable in 


' certain areas it is a definite’ asset, in New Orleans. When 
called. upon 1b emergency he" willingly and efficiently devotes.. 


his’ entire ‘time and energy to the solution of the problem 
resardless 6f pérsonal inconvenience., Mr. Burke represents 
the Agency well in his area and aber: maintains respect in 


the community. e 


_E. M. ASHCRAFT. 
Chief, Contact Division 


REVIEWING OFFICIAL: 


i 


LOT: Ed Kil toe 3 JUL 196} 
George G. rey 


Assistant Director for Operations: Lor 


+ ‘ 
' 
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34. 4 30. postion hla. .[24. Sare.:27. Occup. Sonias 
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MEMORANDUM FOR: .Assistant Director for Operations- 


William P. Burke, Memorandum of Performance - 


1. William P. Burke, Chief of the New Orleans Field office, 
continues to manage his office most efficiently and‘ to demonstrate : 
‘thorough knowledge of his area. His inherent consaryation and some- 
what legalistic approach tend to make 1t difficult for’ hin £6 accept 
anes and methods peculiar to clandestine support’ without most care~ 
ful consideration of all the factors Mdvoivels 


2. Mr. Burke represents the Agency well in his area. 
servatism is to a degree an asset in New Orleans; it could conceivably 


Abs tebe It | 


E. M. ASHCRAFT 
Chief, Contact Division 


His con~ 


be a handicap elsewhere. 
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oe ee ae Director of Security 
Director of Personnel 


FROM =: Chief, Coumunications Security staff 


SaaS ee 


SUBJECT: Revocation of Cryptographic Clearance - - Willian P. Burke ~ 


. “1. The cryptographic clearance held by Subject has been revoked eee 
the provisions of CIA Regulation 90-500. Revocaticn” is effective 


as oe 9 Fob 60 


‘2. Subject {s not authorized to have continued custody of, access to, 


or otherwise gain: further knowledge of staff eryptcsraphic material or informa- 


: tion. Subject has been informed of this revocation, has been debriefed concern- 
ye ing cryptographic and related communications security matters, and has signed 
7 a Debriefing Statement acknowledging contifuing resyonsibility for the protection 
: of all cryptographic information obtained during the tenure of his cryptographic 


clearance. 


FOR THE CHIEF, COMMUNICATIONS: 


wea Crief, Protective Branch 
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‘Ldaison with Federal : and local 
agencies and officials an his areae 


speciee DUTY NOE 
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Planning. and carrying out: effective ‘Support of other elements of CIA in 
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EVALUATION OF OVERALL PERFORMANCE IN CURRENT PO TION 
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FACILITATES SMOOTH OPERATION OF HIS OFFICE 
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“TRieaty 
‘Willian P. 
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. ere ae . Subject’ ‘not available in Washington area. ; 
. A, CHECK (*) APPROPRIATE STATEWENTS: - é é . 


THA S MEPORT MEFLRETS MY CON OF EMIONS BF THER UNses AF UMdertouan es wares “t™ em Cl oa 0. A weonine Ate 
vious. . TE O2T Fame TO Wim AA TOMY ATTACHED TO Tees REPORT. 


AP CAQBIT CLATEPY THAT Tee BRLTLO WHOU VISUAL UNOEE HOE 


FHCS REPORT RAELECTS Tee cOMBEBED GPrRteus OF mvstye | 
VU Exeauarl wes 206 MERI AwARCE BECAUSE (Specify ys 


AWO PREVIOUS SUPERVISORS. 7 
b MAVE OVSCUSSAD’ Bite THIS CMPLOVEE utd SIRENS tns . 
AND, WEARMESSEL SQ THAT wE anges encer wa $7? anos. 


0 wave ii SIGNATURE UF SUPERVISOR|D. SUPEMNISCR=S OFFICIAL TITLE 


. ASHCRAFT __ Chief, cp/oo 


TERING YFFICIAL? RECORD ANY Sits DIFFERENCE OM OPINION WETM THe SUPRH¥ISGR, OR ANY OIWER N= 
@MICH WILE LEAD YO A GETTER UNCERSTANOING OF Tris REPORT. 
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SECTION C. VOS PERFORMANCE EVALUATION ; 
1. RATING ON GENERAL PERFORWANCE OF CUTIES : 
DIPRCTIONS: Considet ONLY the productivity a@nd effectiveness aith which the wulividual berng rated has performed 
his duties during the cating period. Compare wim. ONLY with others Joing siciler work at « similer level of tespone 
sibility. Factors other than productivaty sill be taken anto eccount later in Section DB 
1. DOES NOT PERFORM DUTIES ADT NATELY: HE FS INCOMPETENT, 
Z- BARTLY ADEQUATE IN PERFORMANCE: ALTHOUGH HE WAS NAD SPECIFIC GUIDANCE OR YRAIN'NG, WE OFTEN FAILS TO 
5 CARRY OUT RESPONSIBILITICS. 
3s PERFORMS MOST OF WIS DUTIES ACCEPTABLY: OCCASIONALLY REVEALS SOME AREA OF GEARNESS. 
TREERT 2° PERFORMS DUTIES IM A COMPETENT. EFFECTIVE WANnER, 
wating 2° S FINE PERFORWANCE: CAaeaitS OUT MANY CF WIS RESPONSE SILUTIOS EXCEPTIONALLY WELL. 
nuupen © * PERFORMS HIS DUTIES Im SUCH AN OUTSTANDING WANNER THAT NE, 1S EQUALLED BY FER OTHER PEASONS ANOWN TO 
THE SUPERVISOR. ; : apna 
) 2 ~ \ 
. REPLACES PREVIQLS EDITIONS ‘ L 
FORM NO. ; 
roms WO. 4S (Part 1) cr roeus as wd ase wrice” SECRET fleet. 
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u State in the spaces below a to sis oft e more important wie OhAPh fil, FL RANE the cating Perey 


t unisportant, ‘dates. is 
> ia performance of thie specifsc doty.” a , ane 


sfic duty,¢do not rate ae gupervisere taste, 


enn 


e the most ioportant. fagst. 2Do not tachude minor 


Shee ‘ F €. Foe supe evisors, ‘abalaty to ewetesee ‘wall always be ‘rated on. @ ape 
sible, the individual” “beans BFAD, 08: 5aAH BBoe: the - ed duty at a 


nt duties. it 90,, ‘pate. thea: on “different huey 


yo = d ITV ROOM z aes 
ee : onat ‘BRIEF ING:- ae NOEL EDUE ocrs: “INT RRROGATIONS tf 4 z ‘ 
; io ae ' “erving tecrurés : | ‘ * DEVELOPS NE® PROCRAUS~. PREPARES. SIMMARIES 2 ; 
De gi eEe & Sots “CONDUCTING SSVIVARS =>. '. :ANALYZBS INDUSTRIAL aeons TRANSLATES. GPRUAN’ : ; 
‘ +, ERETING ‘TECHNICAL REPORTS; |”. -WANAGES FILES. 7, : DEARTEFING SOURCES | - ‘Boe. 
‘ of : 1 8 CONDUCTING ‘BATERNAL g1aron [OPERATES RADIO, . KEEPS DOOKS : : 
“ Garlee Cr el. rveiNe ~! (* . “\QOORDINATES. 81m" OYWER OFFICES DRIVES TRUCK im s a ren 
. : were TAKING oicrarion Sato. PRLTES REOULATIOWS, ~ ... ; MAINTAINS Ale CONDITIONING. ; 
 LEVALUATES SIGNIFICANCE OF DaTAy’ 


- Es , SUPERVISING ; 7 -PaEFARES CORRESPONDENCE ‘ 
a Por some “jobs, ‘duties: may be Sroken doen even: turther if supervises considers ae advisable, ©. 80% combined Key 


_anud phone operation, in the case of a sadio operator. . 


' | + SINCOMPETENT IN THE PERFORWORCE OF THIS OUTY “© + PERFONMS THIS DUTY Im on OUTSTANDING MANNER 
\ ‘ 2+ BARELY ADEQUATE: IN THE PERTORWANCE OF THIS , POunD Im VERY Fhe tMOIVEOUALS MOLDING Sims 
NP OascarP rive Ou ry- ‘ wes tan s089 
RATING 3. PERFORWS THIS OUtY necew ener: 72 7 + EFCELS ANYONE 1 KNOW IN THE PERFORMANCE OF 
: wumada @ + PERFORMS THIS OUTY IN A COMPETENT “MANNER Tai outy “Ss 
: : S- PERFORMS THIS DUTY 1% StH & FINE MANNER : 
: THAT WE 13 A DISTING) ASAE ON WIS JOR | : 
aeccerec ovty mo. ft eeectese Bult ac. 4 RATING 
Obtaining” the ; aire 


effective support of. non- “yan 
sources and seek in| 


oe ‘| Management of domestié field office 


TYUTEL CST ay Es Sa iercerve bute eo, 8 MATING im 
Analysis. of assigned area for idaison with Federal and local numeca 
intelligence i peta . - ragencies and officials in his area 4 


serceric oury eae 


oe eG The planning and carrying out of 
ee effective intelligence collection 


B MAMAATIVE DEScR TrON OF MANNER OF JOB PE! FORMANCE 


DIRECTIONS: Strese steengths and weoknesses, particulorly those which obfect development on present job. 


"Subject possesses. complete integrity and thorough knowledge of his ared. He has the 
ability to assess the potential of sources and to obtain their full cooperation. He 
‘ie inclined toward 'a legalistic approach which .enders him somewhat less than 
receptive to new ideas and methods » particularly where understanding ‘support of the 
clandestine ‘services is required, This conservatizm is to a degree an asset in the 
area and the duties to which he is assigned but could ‘be undesirable in some other 


assigmments. 


‘| Support of other elements of CIA 
in his area 


SECTION D, ae SUITABILITY FOR CURRENT JOB Im ORGANI ZATION 


UERECTIONS: - Take into account “here everything you know about the sndsvadual, 
pertinent personal charectersatics or habsts, specsal dofects or talente...+0ed how he fits in with your tearm, Come 
pere him with others doing simaius work of atout the seme level, 
1+ OFFINETELY UNSUITABLE + ME SHULD BE SEPARATED . 
2 + OF DOUBTFUL SUITABILITY...#9uL.0 NOT WAVE ACCEPTED mite WF fF HAD KNOON WHAT 1 KNO® NOM 
- B+ A BARELY ACCEPTABLE EMPLOYEE... BELO@ AVERAGE BUT @1TH NOD WEAKNESSES SUFFICIENTLY CUTSTANSINGS 19 wane 7 


RANT HES SEPARATION 
OF THE SAME Suet TABILETY AS MOST PEOPLE 


~productivety, conduct in the sob, 


1 KNOW IN THE O8 CANIZATION 


4s 
RATING S$ + A FINE EWPLOVEE - HAS SOWE AUTSTANOING STRENGTHS 
NUNBER @ + AW UNUSUALLY STRONG PERSON Im TERUS UF THE REQUIREMENTS OF THe ORGANIZATION 
7+ FRCELLED BY Onty A FEM IN SUFTARILETY FOR WORK ©% THE ORGANIZATION 


ree rare eee neg 


1S THIS INDEVEOUAL BETTCR SUITEO FOR MORK Im SOWE OTHER POSITION Im ThE ORGANIZATION? C7] ve- foc] +>. oF ves. 


€RPLAINM FULLY: 


aes ew SECRET Ze 
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Oo (Eoninss few Orleans | re Intelligence Officer (coatact) (cn) . 


OaTe REPORT DUE it oe: PERIOD COVERFO OV THIS REPORT (inchoeive detee) 


| 9f0/5T + wth 


Cenesteauca ls 


Pe artecnelarerarroree 


z __ CERTIFICATION ; 
'. fon IME QATEG: ot CERTIFY THAT THES) REPORT ALPALSENTS MY O£ST JUDGEMENT OF THE INDIVIGUAL BEING RATED 
ry oe ‘oat! 5 » TYPE OR PRINTED NAME ANO SIGNATURE oF, SUPERSISOR IC. SUPEMVISOR'S OFFICEAL TETLE 


ry ari OATE 


' : SECTION G. ae : ESTAMATE OF. OF POTENTIAL . 
om if t 
rt. POTENTIAL TO ASSUME GREATER RESPONSIBILITIES 
. DIRECTIONS: Considering others of his grade’ and type of assignment, rate the employee's potential to Assume greater - 
seasponsibilities, Think in terms of the kind of responsibility encountered et the vacious levets in his kind of 7 
~~ ‘pwork. : 
: ‘sts ALREADY agove THE LEVEL AY WHICH SATISFACTORY PERFORMANCE CAN BE CxPecreo | 
+ WAS REACHED THE HIGHEST LEVEL AT WHICH SATISFACTORY PERFORMANCE CAN BC EXPECTED 
3s MANINGD PROGRESS. Buf NECGS WIRE TIME BEFORE WE CAN GE TRAINED TO" ASSUME GREATER RESPONSIDILITICS , 
4+ READY FOR TRAINING IN ASSUMING GREATER RESPONSIGILITIES 
3S + WELL PROBABLY ADJUST OVICKLY TO WORE RESPONSIBLE OUTIES WITHOUT FURTHER TRAINING 
RATING Gs MRTAIV ASSUMING WORT RESPONSIBILIT SS Tuan EMPECTED BY HES PRESENT LEVEL . 
: | wumoce 7+ AN EXCEPTIONAL PERSON 0 13 ONE’ OF THE FE® BHO SHOULD BE CONSTOERLO FOM EARLY ASSUMPTION OF HIGHER 


LEVER RESPONSIBILITIES os 


2. SUPERVISORY POTENTIAL 


DIRECTIONS: Answer this question: ifas this person the ebslity to be a aupervisor? (R} Yes (_} No Tf your \ 
anseer is YES, indicate below your opinion or guess of the level of supervisory abshity thes person will reach AFTER : 
. SUITABLE TRAINING. Indicate your opinion by placing the number of the descriptive rating below which comes clesest : 
to exzpreasing your opinion in the appropriate column. If your rating is based on observing him supervise, note your 
rating in the Sectual* column, If based on opinion of tia potentsal, note the rating in the "potential® column, 


HAVE NO OPINION ON HIS SUPERVISORY POTENTIAL IN THiS SITUATION 


7 


° . 
‘ Na 1+ BELIEVE INDIVIDUAL WOULD BE A WEAN SUPERVISOR IN THIS KIND OF SITUATION 
NUMBER 2 - BELIEVE ENDIVITUAL WOULD BE AM AVERAGE SUPERVISOR th THIS KIND OF SITUATION 
Qe 


BELIEVE iNDtvVIOsAL @OULO BE A STRONG SUPERVISOR tw THIS SITUATION 


ACTUAL POTENTIAL DESCRIPTIVE SITUATION A i 
A GROUP FONG THE BASIC 308 (truck drivers, stenographers, technacians of professional aper ‘ B 
3 cisliate of various hinds) enset Comtact witw sumeorare suMcwoteares 18 Fatquiny (Forst line 
a supervisor) : 


fae | 3 ja Geour of suPeevesons “eNO OFMrct tre satec 168 (Second line supervssore) ' 

———— , i 

‘ A GROUP, nd wae OR WAY WOT OL SUPERVISORS, @HtCn 19 MESPOMRIBLE POM wAJOM PLANS, OOGONITATION ei 

: 3 .amo Poctcy (Executive level), ‘ 1 

' - asa + ' 

. Bacall 3 wndee comtad? erie IMMEOTATE SuBDeOINATES ©5 NOT FREQUENT : 

¥ i 3 OnEw tem DeaFe SYBOMOUMATESS ACTHVITEES DOL DIVERSE BNO BELO CAREFUL COORDINATION os a 

\ 7 . 1 os 
— ‘ 3 WHC LHOLOTETE SUSOMOEMATIS EMC UOE MEMBERS OF tHe OPPOSE SER { 

ee UNA ai 

t 


REPLACES PREVIOUS EDITIONS 


en FORM NO. US (Part Tl) or roams 45 ano 45 wmtcn SbChEE Potential a) 


1 NOV 55 ARE OBSOLETE. t 
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JRittedstay. + = Soon oe 


4 . WS THE GATEO FMPLOVEE HAR BEEN UYLER TOUR SUPERWISION © 
. a oon tee : WO . etn oat ‘ ‘ 
ee oo ee w DFFICE Gt 
COMMENTS CONCERNING. POTENTIAL” wo Soe? , 


‘an overseas’ pod pe yt 
that hie. tatetttgches 


sasha, (72 | Ventdrely: da’ the tlelaof donestis collection; 1t 16 ditricilt, to 


: Feet ‘USSU TRAINING OR OTHER DEVELOPMENTAL EXPERIENCE PLAWNELU FOR (THE INDIVIDUAL: 


pet: _. | No training or experience ‘planned or required except periodic meeting of Coritact 
sk -. “|. Division Field Chiefs. | a oe 


2. NOTE OTHEA FACTORS, INCLUDING PERSONAL CIRCUMSTANCES, TOBE TAMEN INTO ACCOUNT IN INDIVIDUAL’S FUTURE ASSIGNMENT: 


‘ Bee Section G.4. above. 


. _ DESCRIPTION OF INO VIOUAL 
This section is provided ps nn aid to describing the individual os you .see him on the job. 


. oo. DIRECTIONS: 


the words. literally. 
the left of each statement is a box under the heading “category.” Read each statement and insert in the box the 


category number which best tells how much the atatewent applica to the person covered by this report. 
° HAVE NOT OBSERVED THISs HENCE. CAN GIVE NO OPSNION AS TO ROW THE OESCRIPTION APPLIES TO THE 
INOEVIOUAL - _ - 
APPLIES TO THE #NOEVIOUAL TO THE LEAST POSSIBLE OEGREE 


CATEGORY NUMBER APPLIEFS JNDIVIDUAL TO A LIMITED DEGREE 
APPLIES INDIVIOUAL TO AN AVERAGE DEGREE 
APPLIES INDIVIDUAL TO AN ABOVE AVERAGE DEGREE 
APPLIES *NOTVIDUAL TO AN GUTSTANOING OEGREE 


STATEMENT STATCMENT 


Interpret 


74. mA HEGH STANDOROB OF OB CHORECTE VE te BIESCUS- 


t. aget ro SEC ANOTHERTS 
. ACCOMPLISHMENT SIONS Gite ASSOCHATES 


Point OF vite 


UMP COENTS DECISIONS BEe 


2- CAN WARE DECESIONS Of WIS: 
GaMOL ESS OF Oem FECL INGS 


Can Culm ElD ARISES 


‘ 3. MAS UME TE ATUVE tS THOUOWIFUL OF OTHERS 


. a t THe . . 
‘4 ‘ae byTee tm Ek Theme . - MONKS CELL UNtee Patasune 


S. STARE vet COnS TAN TRY FOR AaCRPONOS THLE TO SUPT A 


MEO KMOBLEOSE AND IDEAS . ve8-on 


BIsPL avs JUOGCTMENT 


. v « 16. cs wae wena 
GS. aeRO BuEn Oo Skt 6 bo 306 ' ot 18 secuntty conscious 
wOnr Stance STRONG SUPPORT 


1 ‘ 17. COMES UF BhTW SOLUTIONS 
. 3 TO PReOmL tus 
. 6 


- 08 COSTA vanT 


FRCPLETATES SMOOTH OF COs 
19. Yesmus Coeaary ‘ 
. Titm OF MIS OFF ECE 
2a. COmPLATED ASelGumints . CFS NOT OF OVE BE STHONG 
Oi ferm ALLoweagin Towed aed Cea Tinescs& suetevis 
kimits sree 


On the page below are «@ sericea of stotements that apply in some degree to most people. To 
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LANGUAGE’ DATA RECORD 


DATE. GF’ BERTH 
1 Mgate 


_3e tober : 


z a st bie! 
| HAVE KO PROFICIENCY - 
IN ANY FOREIGN LANGUAGE 


Reading (40) 
STERICOL IY, OF A GENE @SL NATURE OF 1% FIFLOS 8 aw FAMILIAR WET, USING THE DICTIONARY 


1 CAN READ TEATS Cf ANY 
Te Odty RaReLy, \ 


ST GRalTS OF DtEARICII Ty, 


1 EAN READ TEATS OF we 
DICTIONARY OCCASIONALLY. 


OF A GENERAL NATURE OR IN FEELOS FAM FAMILEAR WITH, USING Tre 


E CAN READ TENTS SE aut@ads OIF CEL ITY (newspapers, reference watertals, ete). USING JTaE DICTIONARY 


a. . . 


vt FREQUENTLY. f 


SEW AS STREET STCNS, NEOSPAPER MEADLINES, ETC... USING THE DICTIONARY FREQUENTLY, 


4-1 CAN READ SIMPLE 


B.D WAVE NO RFADING RATLETY EN TNE LANGUAGE, 


SECTION B. - Writing (41) 


1 CAN WRITE PERSONAL LETTEWS AND SIMPL AR MATEREAL WITM COMPLETE SUCCESS WITHOUS, USING THE OIFCTIONARY. 1 CAN 
WRITE FACTUAL NASEATILE AND ENPISLICRY MATERIAL OFT REASONABLE CLARITY, wiln vERr Fim S9amMaTICat Faraone, IN 


NATIVE STYLE, USING HE PECTIONAGY ONLY RARELY, 


1 CAN WRITE PERSONAL LETTETS AND SIMILAR SIMPLE MATERTAL WITH CCMPLETE SUCCESS, USING THE DICTIONARY ONLY , 
2. RARELY, § CAN BRITE TACTIAL NARRATIVE ANG ENPOSTTORY MATERIAL WITH REASONABLE CLARITY, WITH FEW GRAMMATICAL 


ERRORS, BUT IN A STVLE exile way NOT RE NATEVE, USING THE DICTIONARY OCCASIONALLY. 


1 CAN WRITE PERSONAL LETTERS AND SUMPLAR SIMPLE MATERIAL, METH REASONABLE SUCCESS IN CONVEYING MY MEANING, 
BUT WITH OCCASIONAL MiNce GRAWWATICAL EMRORS AND IN CBVIOUSLY FOREIGN, AWKWARD STYLE, USING THE CECTIONARY 


OCCASIONALLY. 


+ 
AND SEWILAR SIMPLE MATERTAL, WETS REASONABLE SUCCESS IN CONVEYING MY MEANING, 
ERWTIAS ANO IN A VERY FOREIGN, AWKMARD STYLE. USING THE DICTIONARY FREQUENTLY. 


1 CAN ARTTE PERSI war LEP 
BUT WITH MANY Ga@atnaatec$ ay 


( CANNOT @RTTE IN THe Laasu acs, 


SecTiow C. ~, Proruncintion (42) 


MY PRONUNCIATION 85 N&Ti We, 


WHILE NATIVES CAN SETECT AN ACCENT IN MY PRONUNCIATION THEY WAVE NO DIFFICULTY UNDERSTANDING ME. 


nn i rrr 
MY PRONUENCEATION 35 CBarrgsiy FOREIGN, BUT ONLY RARELY CAUSES CIEFFICULTY FOR NATIVES YO UNDERSTAND. 


PT WAVE NO SKILL IN PBlacwrrartca, 


CONTINUE ON REVERSE SIDE 


rome Se: YuuC SECRET orty) 


: ER 57 . : 
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TOLomaTICALRY 


ss . ” . 
4 SPEAK: Flues rey AND accveaticy m® auk Practical AND SOCIAL SUTWATIONS® t CONVERSE FREELY AND 


i" ot SIELOS ern mutcM ase Fawi rae. 


ain neamey aul. -PRacticac “Ano Sochar ‘stTUaTIONS?! t CAN COMVERSE in most FIELOs 


“4 srcan FLUENTLY: AND accuparey 
cerucy SOME: POPULAR” SAVINGS, LrTERARY QUOTATIONS. AND CowwON PROVERES. =. 


cr The WHICH Baa FaurLiar Ino 


ae en ~ 5 


; 4 
eva ie . on Th 


Understanding (HW) ., 


a 2 « { 


1 UNOERSTAND mone TECHNICAL CONVERSATION oN ALL suavects. “aor FACE: Ta Face AND ON” THE TELEPHONE! § UNDERSTAND 
NEARLY EVESY TIMING § WEAR ON THE RADIO “ANO-AT THE MOVIES: PLAYS. AnO LECTURES, ' 


= = = cme : 
1 UNDERSTAND NON? TECHNECAL convcnsation ON NEARLY ALL Suestcrs. 
UNCERSTAND MOST OF WHAT | HEAR ON THE RADIO AND AT THE MOVIES, PLAYS, 
PUNS. 7 " Z . 


BOTH FACE*TO-FACE AND ON THE TELEPHONE! U 
AND LECTURES. INCLUDING MOST JOKES AND 


C UNDERSTAND NEARLY ALL CONVERSATION ON TOPICS OF DAILY-LIFE ANDO TRAVEL, 
PHONES 1! UNDERSTAND MUCH OF wwaT I MEAR ON THE RADIO’, AND AT TNE MOVIES, PLAYS, 


BOTH FACE+TO+FACE ANO ON THE TELE: 
AND: LECTURES, 


U UNDERSTAND THE SIMPLEST CONVERSATION, SOTH FACES TO-FACE AND CN THE TELEPHONED 9 UNDERSTAND SOME OF WHAT 
4 HEAR ON THE RADIO AND AT THE MOVIES, PLAYS, AND LECTURES. 


a aM NOT “Agve To UNDERSTANO THE SPOKEN LANGUAGE. 


ie 5 SEFORE “CONTINUING ~"GHECK PART-11 TO ENSUSE THAT YOU NAVE CIRCLED, ONE HUMBER PER SECTION. 
Be sue PART INITEXPERIENCE AS TRANSLATOR OR INTERPRETER (55) 


‘ 1 HAVE MAD ESPERTENCE AS A TRANSLATOR. 


t WAVE HAO EAPERTENCE AS AN INTERPRETER, : 


GOTH’ OF THE ABOVE STATEMENTS APPLY. 


. 


i 4. NONE OF THE AGOVE STAIEMENTS APPLY. 


PART IV-CERTIFICAT ION 


§ CERTIFY THAT THE INFORMATION GIVEN ABOVE tS TRUE AND ACCURATE 10 THE BEST OF MY “RNOBLEDGE ANO BELIEF, 7 
THES CERTIFICATION CCNSTITUTES MY APPLICATION FOR A MAINTENANCE AWARD PROVIDED 1 AM ELIGLALE UNOER THE TERMS OF 
REGULATION NO. -25¢1195. PAR. 1C{4). 1 UNDERSTANO THAT 1 MUST PASS AN OBJECTIVE LANGUAGE PROFICIENCY TEST ofroRre t 
‘ = BECOME ELIGIALE FOR AN AWARD, AND TeAT URRESPECTIVE OF THE DATE OF TESTING, ANNUAL MAINTENANCE AWARDS BILL BE 
-CUMULATEVE AS OF THE ANNIVERSARY DATE’ OF COMPLETING THIS FORM. 
: a 


OATE SIGNED ; 
7 ipr§?, 


tao) fu page? 


sf 
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| a oe 
SS SECRET... m 
4 ma oe 
_ GENERAL SCHEDULE SALARY ‘INCREASE RETROACTIVELY FFFECTIVE 
a 12 JANUARY 1988 AUTHORIZED BY Pe Le 85 - 462 AND OCI : 
a DIRECTIVE. SALARY AS OF 15 JUNE 1958 ADJUSTED AS FOLLOWS ; ; 
Coad NAME SERTAL GRADE~STEP OLD $ALARY NEW SALARY 
2 RURKE WILLTAM P JR 101775 G$-15-5 $12 9690 $13,970 
: GORDON M. STEWART 
i oa /Sf DIRECTOR ME CERSONNEL 
a) SECRET ; . 


ad 
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3 ee “ ia _ pe F ; 
: see Ia). 3 4 7 t) 


, PERIODIC SUPPLEMENT ute 


, EP ppegenat HISTORY STATEMENT | 7 beery or 


THis OAle 


Leer ee 
SCuan SP 


Even though if duplicates 
through in their 

gance you.entered ‘on duty osthl 
veviousty reported. . 


Tris fosw provides the meana skerety your officiel pereonnel ‘secorde wilt be. hept current. 
reformation you have furan ed peeviounty, dt oll be necess 
Fou need cosplete Sevtisrs VEE tNeough ALIT onty 


ary foe you to cosplete Sectucns 
sf there hae been a chance 
fete coverage thaneyow have Pp 


ae Ss . erticety. 
7 the organisation af if you belreve’ the stee coquires pore cose 
. ‘ a 
@]stcticn 1 GENERAL re a e 
Ty. nue Nawe (Laat TreteMiadte) — ” 
BURKE WSlliem Patriok dt. : 
t. CURRENT AQORESS (No. Street, Caty. fone, State) 13- PEAMANENT ADDRESS (No., Stcoet, City, Zone. State) 
on. Charles Aves, . 6900 Ste Charles AV, 
ow Orleans la, La. Ne. Orleans lt, Lae ‘nt 
@. HOME TELEPHONE, NUMBER 3. STATE, TERATTORY, POSSESSION OR COUNTRY IN BWICH YOU NOW CLAIM RESTOENCE 
tainbrook 77-2485 Louisiana 
oe . * . oe 
e@] SECTION TI. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY 4 e. 
oti 2) PREFERABLY RESIOING IN u.S. REC AT.ION SHIP 2 
wife 
country). 


3. HOME. ADDRESS (vo., Street. Cire. sons 


6300 St. Charles ave., New Orleene 1&, Las 


State, Country je TNOTCATE NAME OF FURY 


ON EMPLOYER, JF APPLICADLE 


a. BUSINESS ADDNESS (VO.. Steves. City, Zone, 


rione 
a HOME TELEPHONE NUMBER 6- BUSINESS TELEPHONE NUMBER Tee BUSINESS TELEPHONE EXTENSION 


Twinbrook 77-2485 none 
B. IN CASE CF EMERGENCY, OTWER CLOSE RELATIVES (Spouse, Mother, Father) may. ALSO BE NOTIFIED. 
1S NOT DESIRABLE BECAUSE OF HEALTH OR OTHER REASONS, PLEASE SO STATE. 


1F SUCH NOTIFICATION 


none 


@ {SECTION IAL MARITAL STATUS e 


——. 
2 FURNISH OATE, PLACE AND REASUN FOR ALL SEPARATIONS. DIVORCES OR ANNULMENTS 


: Hever separated, divorved nor marriege annulled . 
cae merece Remnenes memes neni ca nnn a ENE ESE SATE TA ee 
ue! KILL Past & et OUTS ere | , 
SMPLOYER SERIAL NO. SECRET 


NAME OF. MPLOYUE we 
{WHEN FILLED IN? 


“t 


SERVICE AS 


WHERE SERVICE spec 
HERE BERNE CIV TAN -T 


: uid stn WAS PERFORMED sen 
THIS FORM MUST HE RETURNED bs aif aes . 
€ 5 s) ’ Pt on hee Sy —_. 
WHETHER YOU HAVE HAD OVER- “(2/0 Terrbtory of | 
LS Hawai 105 145/10 | 4512 
| 


SEAS SERVICE OR not 
PLEASE READ CAREFULLY LX. bee 


STRUCTIONS ON ACCOMPANYIRSG = 


RECORD OF OVERSEAS SERVICE 


: .t 
CARD, THEN FILL OUT ‘THIS. FORM 
2 


aS ACCURATELY AS FOSSIBLE. 


SECRET “a 


._——-—_-_— : 
Sel IF ADDITIONAL Seack IS NEEDED. CHEN BLKE AND ASK YOUR ADMINISTRATIVE OFFICER FOR St PPLEMENTAL CARDS 
eo oases ete reer te tte 


ere wr te aes 


“Housewife ot sani dyed. Ones employed by Toan_& Countryrs—Ns Os 


Street, City, State, Country) 


20. EMPLOYER'S OR BUSINESS ADTRESS (No., 
: not emploved . : 
SECTIOn Itt “CONTINUED TO PAGE 2 


SECRET =a 
1 : 


Aare YQ4b use ercetous Ederagss. 
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oe SECRET. © i ae 


a = ae A ee ee When Fabled Inyo 0%. ss . fobs ‘ 
a gl ary Ue: peeliee if ~ SECTION 181 CONTINUED FROM. PAGE 3 ; 3 
Z i 21. DATES OF MILITARY SERVICE OF .SPOUSE (From and Tu-” ) by “out ano ‘VoaR ” i o 


‘Sep 1942 - peo 1945; Cee ee ee ee eS 


COUNTY WITH WHICH MILITARY SEQVICE AFFILIATED 


ne 


+ BRANCH OF SERWICE®. 
US Marine Corps .. 


OLTAILS ‘OF OTHER GOVERNMENT SERVICE, U«S. OR FOREICN ~~ . 2 


“CTA, New OPLeana Pi 


a 
a 


eld Office, sept 1947 to dates 


8 ' 1 fa . s 
a Maal my Se 


ARRIAGE OR ADO 


RELATIVES ‘BY BLOOD, 
TULL NAME (Laat Ficat-Hiddie) Boe oe 
rae a. None = 
4. ADORESS OR COUNTRY. IN WHICH RELATIVE RESIOCS. 


1VING 


Fe : : ' : * : 


-[ 7+ Oate OF LAST CONTACT 
pe | : 
ee OTT : 
5 S$. CITIZENSHIP (Country) 7 : . 7+ OATE OF LAST CONTACT 
tT. FuLt Name (boats Fiarst-Widdle) 2- RELATIONSHIP 


4- ADDRESS oR COUNTRY IN WHICH RELACIVE RESIOES 
A SE an 


CUTizensnie (Country) 


5. CITIZENSHIP (Country) FREQUENCY OF CONTACT 7. DATE OF LAST CONTACT 


2. RELATIONSHIP ae Seb 


4. ADORESS OR COUNTRY [th WHICH RELATIVE RESIDES 


3S CITIZENSWwiP (Country) 6+ FREQUENCY OF CONTACT 
t 


B+ SPECIAL REMARKS, fF ANY. CONCERNING THESE RELATIVES 


"of section v FINANCIAL STATUS ° 
WARE YOU ENTIRELY DEPENDENT ON YOUR SALARY? Les xo 


2,00 SOU HAVE ANY FINANCIAL INTEREST IN, OR OFFICIAL CONSFCTIGH WETM, NONSU.S. CCRPORATIONS OR BUSINESSES OR IN OR 
we WITH U.S. CORPORATIONS OR BUSINESSES HAVING SUBSTANTIAL FORE IGM SM FFRESTS? {x] ves NO 4F YOU HAVE 


i ANSWERED "YES." GIVE COMPLETE DETAILS UN A SEPARATE SHEET AND ATTACH IN A SEALED ENVELOPE, 


00 YOU RECEIVE AN ANNUITY FROM THE UNITED STATES OR DISTRICT GF COLUMBIA GOVERNMENE UNUER ANY RETIREMENT ACT, 
PENSSON. OR COMPENSATION FOR MILITARY OR NAVAL SERVICE? 77} ves 2} NO” : 


4. 1F YOU HAVE ANSWERED "YES" TO QUESTION 3 ABOVE, GIVE COMPLETE OETAILS. 


5. WITHOUT REFERENCE TO YOUR SALARY, STATE OTHER SOURCES OF RECURRENT INCOME “OT INDICATED: BY PRECEDING ITEMS, 


Dividends on stocks, capital gaine, interest, rents and.an annuity. 


SECTION V COWTINUFO TO PAGE 4 
- re . SECRET 
2 


14-00000 aa 


“SECRET. | a. 5 8 - 
7 ne Be Kad led® ‘fn2, Pea ayn <2 . A vi ~ eae : 
SECTION, ¥'CONTINUED FROM PAGE 2. . p ; ‘ ; ; 
ACE RONNS . ‘ 


Baverve UNST LTT IANS ‘atin, wurcn yO ane? 


BaVaene ress 
SINE PARTICULARS, 


Om PETITIONED Soe, 
TI QUESTION 2 aBeve, 


TN, 
“yUs* 


RMAVE VOU EVER BEEN 


RTE YOU HAVE ANSWERED 


INCLUDING COURT ANc “patel s) 


cutee C8) ONE: 


{ 1 otmis ¢ Specify): 


Ye COUNTRY OF CUMRENT CETHZUNS¥Ie 
v. Se. . 


S MAVE YOU LTANEN STEPS Ta CMaNds Vacs 
PRESENT CITITENSHIA? © (ye: PR 


GIVE PaARPiCuL ans 


te.) 


Ss UE YOU MAVE APPLILO FOR US. CHTissNgmie, 


INDICATE PRESENT STATUS OF YOUR APPLICATION Ghtest papers, 


@TSECTION Vu 


Deumtc 


or 


Cereere cone 


oven 


ter yeaes 


Lass THAN HEGH SCMOuL 


Share ary 
sPom TEMOOR GRADUA tE 


© BUDONE SS, OR CRwwr eH A soeez a seazeata 


ecm 


ARaDPwA TS wEywae 


Gaeanuate vtupe 


HOC TUNTS ME Sate 


an 


COLLEGE 


ces TEARS 
SEM/QTR WAS. 
comPLe ren 
«Seecsty) 


NAME 


AND LOCATION Of COLLEGE CR UNG Gat sir y 


Loyola University of 


Harvard Law Sehoo) 


Cambridge Univ., Sneland 


SiG Reais Sra 
Tulane University Law School j Law 


3. YATE COMME aL AND SPECEALESED SCHOULS- 


STUDY CR SPECIALIZATION 
— 


NAME OF SCHOOL 


none 


avhvola auch as Orsinance, treellige Co 


Saris atreEnord TOTAL 
come atens 
Oot 1984 f Feb 1948  apeut | 
t 
eS RES 


“ poor SECRET A -8 
3 


a MILITARY TRAINING (Full tise 3 22 erecrviraes 


Stups ITT SPECIALIZATION 


NAME OF SCHOOL , 


14-00000 


, of section vini > a GtOGR APHIS AREA KNOW LOGE 


so 33 He Last "atiow ANY FORT OGN REGIONS O08 COUNTRIES. OF Wtcs w wave” ANO@LEDGE CAINED AS & PtsuLr OF RESTOUNCE. TAAVEL, 
eee OR WORK ASSIGNMENT ores Tu in Bate eters FRPURFENCE. UNCER, COLUMN “TvPE OF sPectacezed ‘ 
LbOGE Ssucu Ay rears CQasts MAteTes Ee Luts BASLEGADS UROUSTAT -POUtrical 


RNOOLELOGE ACQU RED Ov 


: TYPE CF RNC 


5 Tae a ee ; - ‘ o fe “pares op 
: NAME OF REGION OM COUNTRY. . twee or srecracered: ans seitoce . aisrbENce. 
< ae $ : : cos) T. teaver: ete. 


canbridge, Eng. | doniara 


INDICATE THE PuRrose or VISIT, RESIOENCE OR TRAVEL Fle CACM OF THe ALGIONS OR COUNTRECS LESTEO ABOVE 
I attonded Trinity Colloge, Canbridro, for about ninv. monthae — : 


LIST BELOW ANY FORTH Ce AEGIUNS OR COUNTRIES OF WHICH YOU HAVE 
ASZIGNMCNT OR ACTIVITY. . 


QAINCO MNOMLEDCE AS A RESULT OF ORGANITATION 


ANOWLEOGE ACQUIRED BY 


FIGLO 
ASSIGNMENT 


DATES OF 
RESIUENCE, 
TRAVEL, C12, 


NAME OF RECKON OR COUNTRY TYPE OF SPECIALIZED KNOBL EDGE 


TYPING AND STERQGRAPHIC SKILLS 


2 SmoR THAND(M. P.M ) B. SSSRTNAND SYSTEM USEO + CHECK IX) 


none Kteg labs tears 
GREGG SPEEISIITING STENOTYP OTHER (Specify): 


@f SECTION: 4% 


1TEM 


APPROPRIATE 


INDICATA OTHER NUSINESS WACHINES voit WHICH YOU HAVE mad OPERATING EXPERIENCE OR TRAINING (Comptoneter, Mineo- 
acaph, Card Punch, etc.) io : 


SECTION X po SPECEAL QUALIFICATIONS 
Ph CST AL H@OR ES “PL ENIIA UTA Ep) Matte + BESu POY Pauls PESTS AGNOY AL! PAE SROF ciency 


tN EACH 


2. INDICATE ANY SPECIAL QUALIFICAT? BOUL SULTING FROM EAPITIENCE OR TFRAINONG, BHICH MEGHT FIT YOU FOR A PARTICULAR 


POS,.TION OR TYPk OF WORK 


3. EXCLUDING EQUIPMENT SOTED If SECTION K, LIST ANT SPECERL SATLLS YOU POSSESS RELATING TO OTHER EQUIPMENT OR Nas 
CHINES SUCH AS OPERATICN OF SHCA SIQyBRADIC. MULTILI TN, TURRET LATHE, SCIENTIFIC AND PROFESSIONAL DEVICES. ETC. 


4. IF YOU ARE A LICENSED G@ CEATIFIED MEMBER OF ANY TRADE 32 PROFESSION (Pilot, Electractan, Radio Operator, Teacher, 
Lawyor, CPA, Wedical Technician. etc. ), tNDICATE THE xin? OF LECENSS OF CEPTHFICATE, NAME OF ISSUING STATE, ANO 


REGISTRY MME od df Eko Rar of Leulainna. Also licensed to practise tefore Foderal Courts 


¥- FAST LICENQODG ceariricare (Year of seeue) i LATEST LICE GRR CERTIFICATE (Year of issue) 
! ; 
Pies "SECRET 
es . , a ; we 
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ee sy ‘ SECRET. ea 


< = - ., . bi (ahen Falbed Pay “ 
x . é SECTION x CONTINUED | “FROM: "PAGE a 


PYRO ST ANY SUCATEUCANT PUSLIsHEtO warcalaLs oF acu vou age ral 40 THOR (De. not tubert Topies Galese vequested) 
INDICATE TATLE. PUBLICATION OATE, AND frPe OF . ING CVons fhe tton, ecientslic actactes, general snterest aub- 
jecta, novela, short stories, rete. > - - 


None 


. 
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Inthe spring of 1942 ‘the var cera pretty, aleés te Kew crleans. Shore wore aub- 
< pardines . in tVe Culf, tankéra were’ beirig. torpedoed’ as tley left the river, and the 


hospitals | vere filled with ‘berrshly burned ‘serszen. I vas anxious to do chat IT eould,. 


but £. fer: trat at ny “age . thoro” wie Ittle here of taking an active part. I becare op 
Air Raid ‘arden, an and -hoaped eel] sone ter a sds va ne thought that wad Adout ‘all T. 


would be ishle todo. 
‘Then the Tarine Corps | cane “out with an: annow rsoment th at comming: no. vera open 


“an Aviation. Ynteliinence to Sen upto 45 years of ace.t saw the keoruiting Officer, 


ara he reeorrenied me for «uch a comeiastan. Nothing harpened for sete tinc, se when 
Iwas next in “ashington ov business J vem: tu karira Corps Veadquarters and looked p 


upColo:e? Metford, sham J had know in lew Crrenne, 

Es cecersained that Aviation Intelligence wus filled up, but gstatec that he 
would te rtic to have me in the Leeriiting Bivieior, amt that S might tromsfer to 
Aviation satellikence later one { was delighted to cet imto the Varine Corps, and 
accoptc:. a courdscton es Captain os © Septecber Isc, 

After an Indoctrination course at Cuantico, Yae, I sxe orcored to Sen Antonle, | 
Yaxe, a5 useietent reor ating offfecr. Poruselnes thire fer three cont’ s, devoting 


most of ry ting to the Studest Officer procurensct rrowren, in the varicua Toxas 


colleges, . 
In Deemrtsr, 145, the ae Cerpu, whieh bad, henge te sree teen an 


exclusively volunteer erganisation, was placss cider tho Selostive-sorvice Syotem, 
end Kerjsa Cerys ficedquarsere ccedced te Kellos the -esc of the havy and appeine 
a Marine officer ab jidburn to cach slate salectiva Cervice Mecdquartara. i tes one 
of these apy olriod, arc ee ordered -ty Leleigh, Poe on 1D Canuary 1942, 

The post al haloigh tas one eo sce izpertancs tsesuse of tho larze Merine Corpa 
bases at hav isver, Chorey Pott and Ldcntaa, ef Weick ever one hundred thousand 
Varinés tore in tradnmang, any at ehich venstruetinn end charcoal preerses 
involving several hunéred millions of Colicrs were in operation. It wes my cuty to 
supervise thy induction of A4, Sora. Carelins srlectees who rors Rec auce: to the 
Marine Corps <hrourh the Selestivo services Systus, oye roprescnt the various ; 
Varine Gorrs installations in their deslings anc cieputes with local dreN doards 
concemiing the defermant cf alout ive thousanl civilisn asployoes. 

‘Jn etditden, I tock an eavivo cart ir the adziris.ration of thu Saloctive 
Service Fesdcuertere in heieigh aud througtcut the tiste, intorviewing reyictranta, 
thoir seta and dependents, e¢viciny. Lecal ara atpesd boards, setting up replace. 
ment secbodules for various dnaceiries ubd passing cu tie neritg ov gtout eleven 


thousent an peal Bg 
“She vers vas intererting anc prec uctive, am living in Ralcigh vee certainly 
"good duty”, but I tac never Jest my Cesire for overseas duiy anc mecdo tro attempts 


to transfer to Aviation, teth of whic! sere unsuccercrui. Shen, dn Gepremtcr 1044 I 
teard thst Vurine Divisions overseas Tere bacly in neec of Leger Cifieers, and I 
ieredistely erplfed fer tennater. I wes omiered to icadcuatera for REC CEE TERE LS MG 
ard, sfter a veur of aity In the office ey the fucce Adveeete Cerne.stl ef the avy, I 
Was were +n Cerp Tezeune in February 2 5 fer Notler training. In April 1045 J sailed 
from Sor FPreneicco, ard im Pay Io Joined the Fourth Yarinu Livision, Tleet Larine 
Forco, Sacivic, av Vaui, au Divicica ienal Cffiecr. 7 continued in thet post unt2] 
the war enced and Y preeured a transfer to the spxetive list. 

: A Veptre Livicien canusists of arprexfmate}y 32, NC men. The Pivitdon Lezz> 
Officer as directly rescansidle te the Camandine Caners Tel for the awrinisiration of 
wilitar dustiéa throurtort the earmend, and strervises tre work and findings of at} 
General, werery and Deak Courts, as ell as those of atl Boards of Investicution 
and Cowris ef Tacwiry. fe advine: tho Corrondins Conersl on the ection te te takon 

as Convene! ng authority or Trmedinte Sur: ricr tn Comerd, In addition }<: sdtiees the 
fe? ov Sinfs orcell tess mstcare arisine cut of cortact wit 


Cormancirs Cencral anc Chie! : 
natives, vith civilian and military. author: ties anc with the osners of traicing asiecs 
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Soa ee — AFPENDIX *"B" 
used, by the troope;- Voreovor, be icie as Legal: Ansfotance of ‘eee to the Divison) 
which involved, ‘durding By tem of office, the giving of Apes advieo | and gcrvice 
to atout eight churdred ‘IncdSvécuale,. 

‘Y returned to the United States on 25 October "1945, and coupleted ry toreinal 


; ; leave on 1° Decomter 1965. : 


During wy ‘tors of service ry superiora rendered: fereets: on my fitness each 
ninoty drys. AI] of those reperts tere favoravle, enc rany of thea coniained casréen- 
gations. I vas pramoted te Lalor in August 2 45, to rank from May 1943, and I hold 
@ permanert cormission as Sajer in tho iienerve. lly file meber ie Ol1245E, | 


tos 
nw 
ss, 
A 
za 
% 
= 
a 
~ 
a 
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apo 


7 - aa Be see — 


Cahen. Falled Tn). 


te and to transmit 


‘This réport is designed | “te help you capress your evetuation ‘ot. ‘your suberdin t 
i form the. aubordi-’ 


rie Tie SUERVESE | 
this evaluation “to your supervisor ont, senior officials: Organisation. policy: requires, ‘thet yo 


fiate sheré he ands with you...” Coa Ye tion of ‘the: reper, ! eon help’. ‘you prepare’for a dascu 
ateénge Y) “ands Sse. vt wis “also, organisation polic hat’ you show Part fof this revert Co the: yemployce except 
0. It is recomended that you read the entire fora Before coapletiog 


. . On the ‘employee, dt must ‘be coup fe ged : cant ‘torwatded to the pilice of 
the. Wate andicated in item “Ay of: Sect i ott TA” below. a —— 


SFFICEZDIVI STON BRANCH OF. ASSIGNMENT 


Operations Contact Nev ¢ Orléans ¢ eric 7 TO (Contact, 


PORT . PERIOD COVERED “py mis "REPORT (inclusive dete) 


[¢s-15 9/9/56 - 9/8/: 


9 ) September i9s7_ 


TYPE oF REPORT” eenteas 
(Check one) 
- e- 


10, 


MEANS Gumi Te AML OYEE 


SECTION 8. CERTIFICATION Tn ~ 
-t, #OR THE RATER: THIS REPORT { j RAS as Ow MAS NOT GEFEN SHOWN To fwe “WOIVIDUAL AATED, ae MOT SH SHOWN. "EXPLAIN WHY 


er Subject is stationed in Lou! Loutstanae 


A. CHECK (X) APPROPRIATE STATEMENTS: . 


Ur dmONvEOUA, £6 RATED “Ran Cl Of DO, A WARNING LET. 


Note 
Tee wAS Pint TO MEM Ra COP APPACNEO TO tuted atroet, 


THIS REPORT REFLECTS wy Cam OMINIONS OF THES 
weouar, - 


CANMOT CERTIFY Toes ted FATED IMI VIDUAL RNOeS “oP 
PD EVALUATE WIS 208 PERTOw~aNCE aCCcausE (Specd fy): 


OPENECNS OF M¥SE 


THOS REPORT REFLECTS Tat Comseats 
Ano PREVIOUS SUPERVESO AS, 


rte Tee SB CMP OVER wid SIRENGTNS 
TeAt WO KMQOS BNERE HOE S2aN OS. 


R PRINTED NAME AND SIGNATURE oF SUPERVISOR o. 


+B. M. Ashcraft | Chief, Contact Division 


1 omaAvE ptacusseo 
ano WE RERESSES 90 


SUPERVISOR'S OFFICIAL TITLE 


THIS DATE 


3! ow 99 threo’ 


2. FOR THE REVIEWING OFFICIAL: RECORD ANY SLOSTANTIAL DIFFERENCE OF OPINION WITH THE SUPERVISOR, OR ANY OTHER IN- 
FORMATION, BHICH WILL LEAD TO A GETTER UNDERSTANDING OF THIS REPORT. 


| | So’ Gh) | DATE 
| | | : ‘J - Met -S7 
Posted Pos, Ce ee rec 


Fecheo sneer 


° Reviewed by PLS Ret ups). ? 7 


seen cee ne ee Seminars 
an ae 


pinion with the supervisor ia reflected in the above section. 


I certify | that any substantial difference ols 


A. TeIS OATE - rye OTF sae . at AND SJGNATURE OF REVIEWING C. OFF LCIAR TETLE OF REVIEWING OFFICEAL 
BS1O.l 79S] (VBS PRD .[ SKM George G. Carey | Assistant Director for 
SECTION C. JOB _PERFPRMANCE EVALUATION Operations 


‘. RATING ON GENERAL PERFORMANCE OF DUTEES 


DIRFCTIONS: Consider ONLY the productivity and e¢ fectaveness with which the © indevidua! being. being Fated has performed 
bis duties during the rating peciolt. 


Compare him ONLY with others doing similar work at a similar level of respon- 
sibality., Factors othee tnan productivity will be taken into account later an Section nK 


INCOMPETENT, 
HE HAS HAO SPECIFIC GUIDANCE CE TRAINING, ME OFTEN FAILS TO 


1. GOES NOT PESFORY DUTIES ADECUATELY. HE 1S 
2. BARELY ADEQUATE IN PERFORVANCE. ALTHOUGH 

5 CARRY OUT RESPONSIBILITIES. , 
+ PERFORMS MOST OF HIS OUTIES ACCEPTABLY: OCCASIONALLY REVEALS SOME AREA GF SEANNESS. 


INSERT PERFORMS OUTIES 1% A COMPETENT. EFFECTIVE MANNER, 
having + A FINE PERFORWVANCE. CARRIES OUT MANY OF “415 NESPOMSITGILETIES EXCEPTUCNALAY WELL. 
+ PERFORMS WIS DUTTES IN SUCH AN OUTSTANDING MANNER THAT HE IS'EQUALLED 8% FEW OTHER PERSONS KNOUN To 


NUMBER THE SUPERVISOR. 


euaw 
. 


COMMENTS: 


‘ QP ACTS PRevioes ETLTIIWS 
roay MO. 45 (Part 1) of roms as and ase mice SECRET Performance mT) 
ARE OBSOLETE 


Po 
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SECRET) 


~ : ane a . . (Chen Fillett <. . a Boog as 
, 2. RATINGS “OW PORECSUANCE-OF SFLCIFIC OUTEES ee Sot £4, 7 ' eee ee 
. 1 . . rn rrr v7 7 F pp cor eran nee 7 
a DIRECTIONS: ~ ' 
a. State in? shige dosing. this rating “petiod. 


portant duties: Vy, . 
pp in Perfor fee of this specific duty.” . 
epervisore those 


e spaces below.up to six of the more important SI 
Place “the post important firat. ip not ine | ute, minor ey 


b- Rate perf 


“f a ‘ wes For, supervis 
: se . . who’ supers: at . 
won, , . - fe ae Compare, t the individual being! Fated eps a) see forsing the ‘same duty ‘at al: 
moe " simitar ' ; 
If a0, Fate. thes, on different 


bob | title may ‘be pertorai A piftcrene, Jats 


e. Two, ine 


, a7: * . | > duties... . 
, , . fo: Be* apecitic, Feampice of. the>Rind of duties that might be ‘Fated’ May 
vat . : + , ORAL BRIEFING 5 . - HAS avn USES “AREA KNOWLEDGE CONDE ers INTERROGATIONS 
Se eet _s . ‘GIVING LECTURES ot DEVELOPS NEW-PROGRAMS PREPARES SUUHARIES’ 
Tt ae a > CONDCETING SEVINARS” vee ANALYZES INDUSTRIAL REPORTS =‘ ” TRANSLATES GERWAY . 
ae ie uo - . WRITING TROCHNT CAL REPORTS WANAGES “FILES va . DEUREBFING sotizces ° 
ae . CONDUCTING EXTERNAL ‘LIATSON OPERATES: ‘RADIO , , KEEP. "ROOKS. 
. . : we “TYPING . COORDINAT ES SLTH OTHER OFFICES DRIVES TRUCK. 
, " . . a ' - TAKING pIcTATION . WRITFS REGULATIONS BAINTAINS Ar CONDE TIONING 
7 i SUPERVISING . PREPARES * CORRESPONDENCE EVALUATES SIGNIFICANCE OF DATA 
So . g. For some jobs, duties may he- broken down even further it supervisor considers it advisable, cvg., combined key 
and: phone operation, in the case ofa cadio operator. ‘ my e . 
: 1 
; $s ENCOWPETENT EN THE PERFORMANCE OF THIS DUTY @ + PERFORMS THIS CUTY IN AN OUTSTANDING MANNER 
2+ BARELY ADLQUATE IN’ SHE PERFORMANCE OF THIS FOUND IN VERY FEW ENDIVIDYUALS HOLDING SIMI- 
DESCRIPTIVE duty 4 LAR 5008 : 
RATING 9+ PERFORMS THIS OUTY- ACCEPTAOLY 1 1p = EXCELS ANYONE | KNOW (TN TNE PERFORMANCE OF 
NU4BER 4+ PERFORMS THIS DUTY IN A COMPETENT MANNER | . THis OutY . . 


$. PERFORMS THiS Duty (IN SUCH A FINE MANNER 
+ YHAT HE 6S A DISTINCT ASSET ON wes #08 Tor: . 
specevac oury wo, t . RATING] So CCIPSC DUTY wo. @ Obtaining the RATING 
NUMBER NUMBERS 
¥ effective support of non-govermiental |*" 


enent of domestic field office | 6_ sources and contecta in his area 6 
RATING 


Tea Se acetgied area tor Saisie iSigén With Federal and local agenciebeans 
intelligence potential . 6 {and officials in ‘his area oO & 
The plannd ng. end carrying out of nowerR Support of other elements of CIA’ mouaee 

[effective intelligence collection 6. in his’ sree 3 


, 


3. NARRATIVE DESCRIPTION OF MANNER OF JO8 PERFORWANCE 
DIRECTIONS: "Stress strengths and weaknesses, particularly those which affect development on present job, 


Complete integrity; knowledge of area, familiarity with source potentials and attitudes, 


ability to obtain “close cooperation of non-governmental sources at high level; loyalty 


to staff. Somewhat inclined to take legalistic: approach to relationships with other 
elements of CIA and other IAC local representatives, with conséquent losa of flexibility 


SUITABILITY FOR CURRENT JOB IN ORGANIZATION | 


here everything you know aLout the individual,...productivity, conduct in the ;0d, 
Cor- 


SECTION D. _ 


DIRECTIONS: Toke into account 
peetinent personal charactoristica or hebite, special defects o¢ talents....and how he fits in with your team. 
pare hus with others doing simitnar work of about the same level. 

f - OEFINETELY UNSUITABLE + HE SHOULD BE SEPARATED . 

2+ OF DOUBTFUL SUITAQILITY,..WOULD NOT HAVE ACCEPTED HIM 1F § HAD KNOWN WHAT 1 KNOW NOW 

3 + A BARELY ACCEPTABLE EMPLOYEE. «BELOW AVERAGE BuT WITH NO WEAKNESSES SUFFICIENTLY OUTSTANDING 10 ®AR* 
RANT WES SEPARATION 
OF THE SAME SUITABILITY AS MOST PEOPLE 1 KK“? IN THE ORGANIZATION 


a. 

RATING 3° A FINE EMPLOYEE - HAS SOME OUTSTANDING STRENGTNS 

numaca © * AN UNUSUALLY STRONG PERSON IN TERMS OF THE REQUIREMENTS OF THE ORGANIZATION « 
7 + EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK IN THE ORGANIZATION 


IW SOME OTHER POSITION IN THE ORGANIZATION? (Cj ves CA) vo. ote ves. 


'S THIS INDIVIDUAL SETTER SUITED FOR WORK 
EXPLAIN FULLY: : 


toes ted SECRET wd 
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and personnel, otficrats concerning: the pétentia of the erp toyee beang rated, ‘It ia NOT to. be. ‘shown to the 
Tt us ercomminted, that you read completing any. ijuestions A THi ait epoet; is 
‘aployee hat bee uplee. your tupet siete Rays AY. LEAST 90 DAYS..: i 


has elaosed. 


(Widdto) 


; Ire 


P. 


6. OFFICAL, P POSTTION- Tethe.. 


~_ Fo (Contact) -_ 


To. PER PtRIO0 COVERED av THES REPORT (incluaeve “Fareey. 


- 919/56 = 9/8/57 


REASE Gembm te SUPE aI IOe 


TYPE OF REPORT | 
(Checkone)” " 


10. 


Vowel. ter rorek 
CERTIFICATION 
U CERTIFY THAT THIS REPORT AEPRESENTS MY BEST JUOGEMENT OF THE INDIVIDUAL BEING RATEO 
LGNATURE OF SUPERGISOR c. SUPEAVISOR’S OPFICTAL TITLE 


SECTION F. 
1, G04 THE RATER: — 


‘THIS OATE .- 


Bl Oot 37 _ 


FOR THE REVIEWS 


WAVE REVtEweD THIS HEPORT AnD NoTEO ANY DIFFERENCE OF OPINION. iN ATTACHED MEMO. 


r 


a. THIS DATE 
“ot <3/ Wer 7 


ESTI 


ATE OF POTENTIAL 


SECTION Ge 


s, POTENTIAL TO ASSUME GREATER RESPONSTOILITIES fe 
DIRECTIONS: Considering éthees of his grade and ype of assignment, rate the employee” s potential to assume- qeeater 
responsibilities, Thank in terms of the king of remponsibility encountered at the various levels in his kind of 


work. 


« ALREADY ABOVE THE LEVEL AT WHICH SATISFACTORY PERFORMANCE CAN BE EXPECTED 
WAS REACHED THE NEGMEST LEVEL AT WHICH SATISFACTORY PERFORMANCE CAN GE EXPECTED 
+, MAWING PROGRESS, BUT NEEOS MORE TIME BLFORE HE CAN HE TRAINED TO SSSuME GREATER RESPONSIBILITIES 
READY FOR TRAINING 1% ASSUMING GREATER RESPONSIBILETIES 
WHLL PROBABLY ADJUST QUICKLY TO MORE AESPONSIALE CUTIES WITHOUT FURTHER TRAINING 
RATING + ALREADY ASSUMING MORE RESPONSIDILITIES THAN EXPECTED AT WIS PRESENT LEVEL 
© AN EXCEPTIONAL PENSUN WHO 65 ONC OF Tk FEW WHO SHOULD AL CONSEOEREG FA FARLY ASSUMPTION OF HIGHER 


NUMBER 
uMBe LEVER RESPONSIBILITIES 


“N@we ana 


SUPERVISORY POTENTIAL 


2. 
the ability to be « supervisor? th) ves CJ No Tf your 


DIRECTIONS: Anawer this question: ilas this person 
answer is YES, indicate below your opinion of guess of the Level of supervisory ability this person will reach AFTER 


SUITABLE TRAINING. Ladicate your opantén by placing the number of the descriptive rating below which comes closeat 
to expressing your opinion in the appropriate column. If your’ rating “is based on observing him supervise, note your 
-rating in the “ectual” column. If based-on opinion of his potential, note the rating in the “potential' colunn. 


_— a an 
IN Tears SITUATION 

UN THIS KIND OF SITUATION 

IN THIS MIND OF SITUATION 


DESCRIPTIVE 0 ° MAVENS OPINION ON HIS SUPERVISORY POTENTIAL 
RATING fo + BELIEVE INDIVIDUAL WOULD BE A WEAK SUPERVISOR 
2 + BELIEVE INOTVEDUAL WOULD BE AN AVERAGE SUPERVISOR 


NUMBER 3s RELIEVE INDIVIDUAL WOULD BE A STRONG SUPERVISOR IN THIS SITUATION 
ACTUAL POTENT? AL OESCRIPTIVE SITUATION 
A SHOP CONS THE BASEC 3OB “(truck drivers, stonographers, technicians of professional ape 
cialiata of various hinds) antnt COMTACT GtTe tmMeOFATE SUGCRH INMATES 1h FAtQuent (Firat line 
Jaupervasor) ————. 


& Cour oF SUPEAVISOAS UND CHPECT Tat Basic 1080 (Second tine supervisors) 


& SREP, GS WAY OR MAY MOT BL SUPE MVISORS, BmICH FS RESPONSIBLE (OR BASCOM PLanh, CAGANIRATION 
amo pcuicy (Executsve fevel) 


enh COWEATT BETH DuMEDE ATE SUSOMOIHATES ¢8 NOT FALQUENT 


Snke bewrouare SuUsOMONMATES® ACTTUIVETICOS ANC DivaMss An BETO CAREFYL COORDINATION + 


SnEW CUMEDIATE SUBOROTNATES UNCLUOE mEwaiads OF THe composite Stn 


*. Jormee (Specs fy) 


REPLACES PREVIOUS EDETIONS . 
Potential ta 


FORM NO. US (Part EB) of roaus a5 anc 45a mice SECRET 


+ NOV 55 ARE OBSOLETE. 
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7 ate on me 


1 5 ani . 
& . / 
ze ie - ind 


a ee ee ee [0 SECRET 


ee “ Sh ee z . ie ett ut O8es Filted rey, 7 3 ya OF; 


INDICATE. THE APPRONIMATE NUMBER OF, MONTHS THE @ATLO EMPLOYER RAS BLEN UNDER VO: Oran 


80 enero at : acts eens : tot eu Ale _ is “Bs eiyg —~- 
é. ‘comments cONcraNiNG POTENTIAL ota - MY {va ‘ 
He-.is- ‘wilting to eave: the. New Orlearis:: area: for: ad: overseas’ thargy but not. for duty in 
Washington. Since’ “his backsrouiid. has: ‘been: entirely: ‘tn the gene: FF ection: field, 
and since-he-has no: substantive t¥eining, it ‘is difficult tp conceive puch ‘an over= 


seas pred itone He ae ‘eninently suited ‘to continue Be.) ay pits +" dssigunent. ‘ 
a Oy. 


fix. 


FUTURE ? Puans 


No. _furtiier, traditag or ‘isos jilanned’ or “considered necessaiy, > with the. exception 
si of periodic meetings of ‘the ‘cd/00 field chiefs. - ; 


ANCLUOING PERSONAL CIRCUMSTANCES. TO ‘8 TAREN UNTO ACCOUNT IN INOEVIOUAL'S FUTURE ASSIGNWENTS 


‘OTHER FACTORS, 


NOTE 


See Section G(4) above. 


OESCRIPTION OF INDTVIQUAL _ 
This section is provided as an aid to describing the individusl as you ace him on the job. Interpret 
the words titercally. On the page below ore.a series of statements that apply in see degree to most. poople. To 
the lefe of jench atetement is a bor under the heading “category. * Read each statement and insert in the box the 
caterory _number which best tells ‘how’ much the statement applies ta the person covered by this report. 

WAVE NOT OBSERVED THIS: HENCE CAN GIVE NO CPERION AS TO HOW Ine DESCRIY TION APPLULS OC Tré 


“SECTION | 
fF DIRECTIONS: 


Ke 
: IMDEVIDUAL 
' : 1s APPLEES TO THE INDEVEOUAL TO Tre Least posstmt DEGREE 
CATEGORY NUMBER 2 + APPLIES TO INDIVIQUAL TO A LimiTeD DEGREE 
i) 3. APPLIES TO INDIVIOQUAL TO AN AVERAGE DEGREE | 
' 4+ APPLIES TO INDIVIQUAL TO AN ABCVE AVERAGE OLGREE i 
; 5 + APPLIES TO INORVIOUAL TO AN OUTSTANDING DEGREE 


[CATEGORY | “STATEMENT CATEGORY STATEWENT CATEGORY STATEMENT 
wAS wWicn sTamaaees OF 22. 08 CHPECIIVE Im ONScyss 
SCCOMPLISmmtat % BtOns Fite ASSOCH ATES 


ABLE TO SEt ANDTHER'S LAS 
Point OF wikB- 


CMPLAGE MTSE OL4C1S1ONS AEH 
GAROLESS OF Cow FEEL I AGS 


AM wan tcrstous ny 
GAN Spee oem VF, Swoes OMAP ernarrty 
OOn Ente NEGO aneSEs 4 


ACCEPTS RESPoRSEONE. 
Tits 


18 THeOUGHTFEL OF DTNEOS 


FORKS SELL YNDER PHESSUAE 


Ader TS wis Ceagas 


ACSPONOS Lia 12 SUPER 


DOSPL AVS sudetutet 


STQivES ConsVantiv foe 
WEe RROWLECOEE 2nd 1OEKS 


ars} er teaur 
CIES HIS GIS ay 08 SECURITY Conscroys 


4 BTeORs SuPPoRt 
‘ COWES YUP Brite SOLUTIONS 
3 Ta saoaltus 


« QnOBS Grin TO 3408 
ADs Stance 


fs wameares 


B. WAS whUORY FOR FACTS 


“@ GETS THimes done 


iS. wis CaUTecese 1s Come 
, } stavetivE 


Us COstavent 
t 


TID. PACHLETATES Swodtn 29¢08- 
Tig OF mis oFeact 


Termes COCCQLY 


DOLD WOY BE SUFOd BTRIVG 
Qeo COmTimuoUS SUFRE VIS 
seca 


COMPLETES Asaceswiusrs 
er vere Bead Time 
crer\rs 


+ a . ad SECRET = has "= 3% 
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as — t [NESS REPORT 


ne oe ee . SECRET _ rake aths a 
ae : oe a - : aio Widted toy . ean ; : go 


inform: the! subord 
Ou - prepare for a discussion th vim ofshit 
ow Part Lof this resort to the employes escopt 
’ that you read the entice form before coapletiog 
ao i . , on, ade “tomlopee,, “it must be comp leget ond forwarded: to the fice of 
a t ne x fe of Section A below. | : 


(Fieety. - T?. pare oF etary 


OFFICE/OIvISiON AB ANGH “OF OF ASSIGNMENT 


ea) oe spelt c: Wien 


REPORT (Cine baarve dates): 


9f 9/55 = 9f 8/: 6 


Tyre or REPORT Weasesbawtay. suetave gon 
(Chech one) | 


~* [Section B.. . ; —oEPTIF LEAT Ou” en sea ! 
+. pom tee water: THis  REROAT CJ was CX) NAS NOT Pte Enven TO THE IMDIVIOUAL RATED. TF MOT SHOWN, FXPLATS my 
. a ior, 


: ; Subject 16 stationed in Jouisiana. : : 


A. CHECK (x) Apprormiate STATEMENTS: eit. 


ee 


Te tmDtvioues 16 waved “E"re Clon DO, & sanwina cete 
TER BAN SENT 10 WIM QA COPY AtTACHED 10 THIS BEeGwT, 


ee ee ay we ern ert at At 


THis SEnoer PCPLECTO tHe COMBINED OPEMESNS OF wrstit 4 CANNOT CHATS FY Yast Tee RATED Fa OtvI GUA, AMOMS WOR 
AMO PREVIOUS BUPLMVIBOMS, CVALUATE wth OO PETIT AMaANCE BECauss (Seecify): 
- enti teary 


7 tb WAVE OF TCUSEED BF TH THIS EMPLOVES WES STRENETHD 
ANG WEAUNESTED OU PHOT HE KNOWS BHEOE UE TAOS, 
@. THIS OATE C, SUPERVISOR'S OF FICEAL TITLE 


ED OR PAIN WIO NAME “AND SUGWATURE OF SUPERVISOR [O. 
7 Nw vl - ore Chief, Contact Division 


L Vir TS. M. ASHCRAFT _ 
'2. FOR Tr REVIEWING OFFICIAL: RECORD NY sues Fanti ae DEFERENCE OF OPINION PITH Tre SUPERVISOR, OR ANY OTHLM the 
FORMATION, WHICH MILL LEAD TO A BETTER UNDERSTANDING DF THIS REPORT, 


x THiS #6P Ont MEPLECTS MY OOM OP IMIOHS BF THrs DETEe 
vVtpuar. . a 


PATE 
U-13-S 


: {~ ] continues om artacueo swert 


I cert: fy that any subsetantiol difterence of opinion sath t the supervisor is reflected an the above section. 


a. Taps DATE ‘Tiw4reco or P pcr nye AND SiTNATUAE OF REVIEWING [C, OFFICIAL TITLE OF REVIEWING OFFICIAL 
rer FE Sk Nowe ae, n 
ea VOIP Ds ( Leslttéf GEORGE G, CARE Assistant Director for 


SECTION C.  . . 908 PERFORMANCE EVALUATION Operations 


1. RATING ON GENERAL PERFORMANCE OF purees. 


DIRECTIONS: Consider ONLY the productivity am! effectiveness with which the individuet being rated has performed 
nas dutses during the rating period. Compare him UNDE eaath others doing similar work at » simular level of respons 
sibility. Factors other than productivity wilt be taken into account lates in Section D. 


1. OO8S NOT PERFORM DUTIES ADEQUATELY si tS INTOMPETENT. 


2 + BARELY ADEQUATE IN PERFORMANCE. AL THOU dm NE WAS HAD SPECIFIC GUIDANCE OR TRAINING, WE OFTEN FAILS TO 
CARRY OUT RESPONSIBILITIES. 
3 - PERFORMS MOST OF HIS DUTIES ACCEPPABLY. OITASIOMALLY REVEALS SOME ARTA OF SEAKNESS. 
TNSEAaT 4 + PERFORMS CUTIES Im A COMPETENT. EFSRITINE manne. 
RATING 3 + A FINE PERFORMANCE: CARRIES Out WANy OF wES RESPOWSIBILITICS EXCEPT MALLY BELL. 
wumere! (8 PERFORMS HIS DUTIES IN SUCH AN OUTSTORD WE MAANER THAT HE 1S EQUALLES BY FEW OTHER PERSONS xnOwny TO 
THE SUPERVESOR. 
COMMENTS: 


: REPLACES PREVIOUS FOINTIONS a ewe 
ronw m0. YS (Part 1) of roms as avo ase mice SECRET Performance ose 


“OV 
, $5 ARE OBSOLETE. 
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some 


“* Foascarmrive pouty : vs Lan soos 
RATING 9+ PERFORMS THIS DUTY ACCEPTABLY font | ge ERCELS ANYONE 1 ANOW IN THE PERFORMAKCE OF 
nuwete 4+ PERFORWS THIS OUTY IN A COMPETENT WANNER ‘tS OUTY 


7 a ae SECRET | : 


ee ee : CBs Balled ny 


7 ‘On Runeonuance. ae SPECI ouTics 


pee iadaletat 5 aa SS 


a “gemtd bri the pace belie rr) to win of the mre’ exper tant, ‘re 1FIC duties 7 AERIGEadcwns ean ayer peje) 


* Place’ the most’: simpoe fant fsfet.. te not aineliate” miner of unimportant duties. 
ee b. “Mate performance on, ‘ach a wertsc duty consaterang UNLY eflectsvenesa-in petlormance of Abas specific duty. 


Por. suipervi aoee 


“Teo Andivaduels with ithe. ‘sane: ares title pay ‘be per torsine dsffecent duties. my) $% tate Gheus on “diffeeent 


Examples of the kiad of duties- thar wight be cared ‘ore: Fi 
: : oNAdTR paleaocatrand ~ 


Ona BRIEFING was’ AND USES” AREA. ‘ANOWLEDGE - 
x a Dever Os NEW PROGRAWS 3 PREPARES Swvaares’ 2, 
ae 2 CONDUCTIVG SEMINAnS! | QNQ EES INDUSTRIAL’ REPORTS TRANSLATES GFRWAY, 
. RITING TPRCHSICAL REPORTS : AN ESES | FILES. . DEBRIEFING Rw RCES' 
‘CONDUCTING, ExTRENAL LiAlson OP ERares” RADIO. KEEPS ANS 
2 i TYPING’ ‘ a Re A . ors ouvarss’ une OTMER orrices z DRIVES | TRE 
A sheer TARING DICTATION i exrrss: “REGULATIONS WAINTAINS AIR cosot TIONING: a 5 
ra) : SUPERVISING s = 7 Pas RES CORRESPONDENCE BVALUATES SIGNIFICANCE OF DATA 
a. Fos: some jobs, duties may be broken ‘down even further if supervisor onsiders tt aifvasable. c.g., combined key 
and phone pesteriey sn the case of a redio Operator, iy ‘ . ; 


PERFORUS THIS OUTY IN .AN CUTSTANDING MANNER 
FOUND tN VERY FER INDIVIDUALS NOLDING SIMt- 


+ bt. ENCOMPE TROT 30 THE PERFORMANCE OF Tes oury ; 3 
2+ BARELY FOES OTE IN THE -PERFOROANCE OF Tees 


"9 « PEAFGRUS 1416 OUTY th SUCK A EINE WANNER ~ 
THAT WE 13 & DISTINCT ASSET SW aIS 308 


eS gan ee, 


, Ovtai ni ig the RATING 


aeeceesc outv wo. $ zi © 9 Perse WPRcIFEC Gute mo. 
Management of domestic field office, i“O' "| effective support of non-governmental) “"""" 
i sources and contacts in ‘his area. 6 
TTT Ears yr TP RATINGIPUCIMIE Guth seh Soe CP ae RATING 
. Analysis of assigned area for pacwsee Liaison with Federal and local agencigmusre 
intelligence potential. ‘ 6 | end officials in his area. 4 
s RATING 


ERATING | sPECctOHe Sure wo. 6 


“die ‘plenaing | and carrying out of [ Scwute 
effective intelligence collection, | 6 — reper ‘aren pheennts. of 01k 


+] NUMBER 


3 


? uanno tive OESCRIPTING CF wsuGkR OF 408 ) PLRFORWANCE 


DIRECTIONS: a, petticula 


Stress strengths sud weaknesses, petticulacly those which affect development on present job, 


| The ability to obtain high degree of cooperation from important industrial and 
educational sources in his area;- ability to plan and direct the operations of his 
office with-efficiency and exceptionally high standards; complete integrity. This 
integrity, coupled with a somewhat legalistic approach to many problems, tends to 
make -him somewhat inflexible in his sprroach to the sometimes unusual requirements 
of Intelligence, particularly when they concern clandestine matters. 


SUITABILITY FOR CURRENT JOB $8 ORGAN! ZATION 


SECTION O. oe aes 
DIRECTIONS: Take into account ‘here everything yeu know about the individual....productivity, conduct mn the job, 
pertinent personal charactesiaticé of habsta, special defects of talents... and how he fits an with your team. Com- 
pase him with others doing eissler work of about the aame level. 


Uo + DEFINETELY mSezr TABLE - HE SHOULD SZ SEPARATED 
WOULD NOT Wart ACCEPTED wit Ff § HAD ANOWe BHAT 1 avde NO 


s BELOW AVERAGE BUT WITH NO BEAKNESSES SUFFICIENTLY OU"STANOING TO WAR: 


Zits OF HOOUBTFUL SI THBici Ty... 
3+ A BARELY ACCEPTABLE EWPLOYEE.. 


RANT HIS SEP SOSTION 
OF THE SAME SUITABILITY AS MOST PTOPLE 1 KNOW IN THE ORGANIZATION 


RATING S + A FINE EMPLOEVEE - HAS SOME OUTSYANOINS STRENGINS 
muwace © ° AN UNUSUALLY S7MOG PERSON IN TitwS OF THE REQUIREMENTS OF THE ORGANIZATION 
7 + EXCELLED Sv GaLy A FEW IN SUITARILE TY FOR WORK tin THE ORGANIZATION 
1S THIS INDIVIDUAL BETTER SUITED FOR BORK IN SOWE CTSER POSITION th THE ORGANEZATION® — (__) ves. ese sO. oF VES, 


EAPLAIN FULLY: 


“e . 7 wi SECRET - \ 
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wee ce eee 7 - > SECRET 


(them Filled Iny 


at ita ims Tae TiKs 
aed laced! insterictions for vas 


‘ = 


at eo. Ttcis recommended that you. -fead the entire report. before’ cowpleting say. adextions Thee report is 
to be. completed only” alter the ‘emp Layee has'been under your supervision: FOP. AT LPAST 90 Nays.: If less then 9 

hold ‘and complete after the gudays has elisvend. aU this ds-the INITIAL RESORT on ‘the employee, however, st 
‘completed and forwarded vo the cP no ter than 30 days after the due dote indicated in iter a of Section ° 2e 


“GENERAL 


ayy see a eye 


S/_OPPICE/C LVI ION/ ORANCH OF aSSIGe , 
Operations /contact/ew Orleans. office t) 
pon? but : PERIOD COVERED BY THiS REPUMT (Iacluasve dates) 


(9/9/55 - 9/8/56 


REASSUGCUMEMTo TUPLE EVISOR 


“pate. REPS ar ove in o# 


9 ‘September 1956 


SECTION F. q Co. Ie CERTIFICATION 
‘ FOR Int watra: t CERTEFY THAT Tas BESS @T REPRESENTS MY BEST JUOGEUENT OF THE-INOTVIOUAL BEING RATED 


NAME AND SIGNATURE OF SUPERVIS79 12. SUPLAVISOR’S OFFICIAL TITLE 
‘f  &E. M. ASHCRAFT ” chier, Contact Division 
pan es) Eos 


c7itelD THIS REPORT AND NOTED Any DIFFLPENCE “OF OPIN OPINION 1N ATTACHED MEMO. 


‘AGL AND SIGNATURE OF REVIEmIaG [F OFFICIAL TITLE OF REVIC@ING OFFICIAL 
: d Assistant Director for 
SECTION G. as “ESTIMATE OF POTENTIAL Qreratdiona 


"POTENTIAL TO ASSUME GREATER RES SPONSIBILITICS . ; 
DIRECTIONS: Considering others of has” grade ond type of assignment, rate the employce’s potential to assume’ greater 
tesponssbslities. Thank in terms of | the hand of reaponsibstity encountered at the various teveles in his hind of 


work. Z 


bo. F ary on PaIerey 


THIS ‘DATE 


ALALADY ARAVE THE @F VEC AY WITCH SATISFACTORY PERFORMANCE Can be EXPECTED 

+ MAS REACHED THE KHEGHEST LECEL AL MHECH SATISFARTORY PAPA Seam CE CAN Oe EXPECTED 

+ MAKING PROGRESS. Sul MEEUS UOHE TIME BEFORE HE CAN BE TRAINED TU ASSUME LREATER RESPOMSEIBILITIES 
READY FIR TRAINING th FSB ICING GREATER RESPONSIBILITIES 

< WILL PROBABLY ADJUST Guieie TC “4URE RESPONSIBLE OUTIES BETHCUT FURTHER TRAINING 

ALREADY ASSUMING Mout MESFOUSIGILITIES THAN EXPECTED AT WIS FaTSENT LEVEt 

* AN EXCEPTIONAL PERTGN BO 1S ONE OF THE FEW WHO SHOULD BE CONMSTOERED FOR EARLY ASSUMPTION OF HIGHER 


Ma 
mUMBER LEVEL RESPONSIBILITIES 


tv 
MOuneon- 


SORY POTENTIAL 


DIRECTIONS: Answer thas qQuestson’ ifas thes person the ability to be a supervisor> > &) ves Yes tC) Ne No If y< your 
enswer ss YES, andicate below your opinion of guess of the level of supervisory ability this-person wild reach AFTFR 
SUITAHLE TRAINING. Indacate your opinion by placing the mumber of the dcetcriptave rating below which comes closest 
to expressang your opinion in the oppropriate cotumn. If your. cating 14 based on observing him supesvise, note your 
rating an the “actuat"™ column. If based on opinion of has potentaal, note the rating an the “potentisl” cotumn. 


OLSCAIPTIVE °o WAVE. NO OPLNIOM OR RIS SUPERVISORY POTENTIAL IN THIS SATuATION 
RATING 1 + RELIEVE imDtviOuae esuto BE A WEAK SUPERVISOR IN THIS KIND SF SITUATION 
wuMete 2 + BELTEVE INDIVEOUAL P4U,9 BE AN AVERAGE SUPERVISOR 1% YHSS HIND OF SITTUATION 
3+ BELIEVE INDivICsar tO BE A STRONG SUPERVISOR IM TSS SETUATION 


4 


DESCRIPTIVE SITUATION 
srencgrephers, technicians of professional spe- 
fumeoraTK SueCROIMATES tS FREQUENT (Freee lane 


twee Basec 308 (truck drivers, 


7 a0 
cialesta of ‘varsoue kinds) encet comracr oftn 


bot 


rvssor) 


ma 3 Qecur OF surbEedssoas ena OFRECT tHe Basic 208 (Second line supervisors) 
3 - GROUP, Bat Oe. CH MAY MOT BE SUPERVISORS. WICH 1S BEEPOMSIOLE COM WAIOM PLANS, CHRGAMHTFATION 


aun povtce (Executive tevel) 


ee ee 


, 
Pe ae | Bubs COMTACT wbTm smmBEOt ATE SUBOCMOENATES #9 NOT FECCUEMT a 
yc —_ 7 
. 4 ’ * s 
3 Onis LeULOP ATE SYSCOOHMATESS ACTIVITIES ASE OF VERSE AUD MEED CAREFUL COORO NATION 
1 ‘ 


ute twMEOCATE SYSOMOIMATES IMCLUOE ULUSERS OF THE CPPOSITE SEE 


oman (Specs 2) 


REPLACES PREVICLS EDITIONS SECRET Potential tar 


ecru WS (Part VE) oF roms as ano 458 mace 
f ARE OBSOLETE. 
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“Ter aPPRon. wate Nweie. 


Beas; 


SECTION ae 


2. NOTE OTHER FACTORS. 


See Section @:(5) above. 


SECTION I. 
section 


words “teterally. 
the left of 


ar 
PINS eet dear 

+ APPLIES YO 

NUMBER + ‘APPLIES To 
APPLIES TS 

aerLtes TO 


CATEGORY 


CATEGORY 


2. Chm WAU aacate 
fey euin aie? 


AALe TO Sk BaP rSeers 
POINT OF sit@ 


3. PAS Omtreariee 


- 4. 06 AwmaALy tse re ers acd 


106 


S- STREWES ComsPaaTy #20 


' 
t 
| we OMLET SEE A6D FdTas 


ASSIS TaAwce 


7, Cm Gt agras & 


aaa Faecrs 


8. was wtwoas 


SANTLUOING Presoway CIRCUMSTANCES, 


ts provices 48 an asd lo dJescething wht 
Om the page betzve sre o serics of statements that apply in some degree to most people. To 
each statement is a bow uner Read cach statement 


category number which best telis hue meh the staterent applies ta the Person covered by 


WANE NOT SaSEber> THIS: HENCE CAN GIVE ND CPINION AS TO HOO 


oF Olam SiMe 


“te he's tnateatea ae Gurtlitngness to leave thie’ ew Grleans ‘area, he is cothenliy | ee 
Jo 


and, with the possitldr gece 


ne a an gene 
'; TRAIN ING-OR OTHER ® oeNtee ST: EWOTTCENC 


79 OE TAREN 


DESCRIPTION OF INDt¥ICUAL 


the heading “category. * 


A LIMITED DEGREE 

Am AVERAGE O£GSEE _ 

aM ABOVE AVERAGE TIGREE 
TO Aw QUTSTANMOING SESVTE 


au TO 


STATEWING 


ARS HIGH STHVrTeArs OF 
aCCOMPLe Smauer 


suOes OBFEIVELI TS 


ACCEPTS RESP SOS OLE} 
tees 


aowrrs wis GReTAS 


BUsPomos efin 2 SUPER 
vissom 

OES HIS SPB Or InOUT 
Steom’s seserer 


INTO ACCOUNT 8% 


ThE twdividyal TO THE LEAST POSSIBLE DEGREE 
UNWTIat> 
IWTieroyal To 
awl rz Dar 


anlividual ag you see 


CATEGLAaY 


COMES UP @ITe SILYTIONS 


vO PaO*iss 


4S Cestevaat 


TmimkS Coheeiy 


GETS Termes FIB6 


| 10. Caw COPE Bane tetaseascsedd 


5 
b) 
b) 
5 
Ce eon 
h 
> 
h 
5 


TEMPLATES Osse 
Fer Ture agireeane 
Lewes 


SECRET ie 


4 zt. 


zs. 


TNOLVIDUAL’S FUTURE ASSIGNMENTS| 


exept Sop 1 "4 


coaseivt of anther area in CIA to viich he vould Fea Lit 


: ‘No further training or. experience sissies or considered necessary, with the 
exception of periodic setae of the cD/00 field chiefs. 


himan the job. Interpret 


amt insert in the box the, 


thas report. 


TWE DESCRIPTION APPLIES TO THE 


STATEMENT 


PR EFFECTIVE tm DISCUS- 
S4Oms tte arsoci arcs 


CURL EwEM TS OL CHSIONS Boe 
GOARDL ESS OF OOM FELL IMSS 


VS THOUGHTFUL OF OIHERS 


BORKS HELA UNOEA PRESSURE 


DESPLAYS JUDGENENT = ait 


8 SECuRITY ComsCcIoUs 


oS vERSATICGE 


mrs caericise 
Staucteve 


US Come 


FOCELETATUS suootn OF tae 
Tasm OF wis FENCE 


Ofs wot ear sees 


And COmTtM ses ser bmet- 


veo 
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anne es ~ secrer 


0 , Semele fare ae SUM then Fined Day eer Be ac . 
; . : Fo FITNESS REPORT ; . 
, x - aise fe . 1 ~~ oy ‘ 
S as i The Fitness Report fe an ‘amportant tector sa ‘Baency personnel wenegenent, It: seobe te provider 
or. . ae The agency selectson board wata infotmetacn of velue shen meneidecina oe (aertic ates of 


il O Sapes on cagareduas, foe weeberanep ane he cereer, fervece: end. : 


afin 2 ; TO? Arive ‘on PERSONNEL .0 OFFI , 
‘ ore a and | teaeeneneat of thes report, as * oe 2 : 5 os 


ing to’ coup lere’ any" itea.. : ae tke supervisor 


rte: Te thes aadivsduel hae been under oo eats 
‘previous supervisors to “waho eure the report 7 
ot, throygnrs 


aled by’ his day-tozday 
your supervision . fer feos then: JO deys ‘you well collaborate. eet a 


18 accurste and conplete. Prsmary ceeponeed e 
eriod thas sndsvedual hea been, undet your supers: onj- you heave di nchorged yo supervesory ceeoponssbilae~ 
iby. DATE 


‘trea by” frequent crecetsrone ot Ace work, 80 thet in a gens ab way he 'tnoes where he a ga. . 
OCT 15 1945 


- ARs Oh teas ops rebel a . aa ; Posted Pos. Contrel: tlk 7) : me 


17 1S OPTIONAL WHETHER OR NOT THIS FIYNESS REF won GyiCwiadb yo Fis3 
“SECTION. aT (To be filled anvby y Adminastratys 


“1. NAME (Lost).——~<“t*é‘*™*C« w+ (uiddte) 2. DATE OF BIRTH ‘a. “CAREED DESIGNATION 
_BURKE, William . P., Jr.{ 22 Oct 1900 __ Mf ee A ener 
: . 3 OATE OF ENTRANCE O% OUTY  [@. OFFICE ASSIGNED TO - : 7. DivIStON 8. BRANCH 
oe 9 September 2947° Operations «ss | ~—s Contact =— | New Orleans Offic 
, 9. NATURE OF ASSIGNMENT “Tro. Ve FIELO. SPECIFY STATIONS tt: GRADE 
(OT) cep anrucaren CX] rieco New “Orleans, Louisiana _ GS-15 . 
V2. OATE THAT THtS MLPCAT IS OVE {t3. reEaea COVERED BY THIS REPORT (Inclusive datee) 
9 September 195 “9/9/su - 9/8/55 
SECTION dk sto be filled in by’ Suservisory _ Se iesckaeade 
7 NE ae PRT DATE ASSUSED RESPONSE TOIL IT? FIR POSITION 


“ts CURRENT POSITION 
Chief, New Orleans Office £5-6/32.2/772" ___19 September 1948 _ 


WHAT SPECIFIC ASSIGSWENTS OM TASKS ARE TPicaL OF THOSE GIVEN TO Wim OUAING INE PAST THREE TO SIR wONTNS (List 


° in order of frequency 3: 


Tha dette management of a ties domestic field office. This inaludes: (1) the 
cn 4 supervision and direction of ‘the profesatonal end clerical personnel of that: 
ie ena office; (2) within the broad directives of the Contact Division, the assesanent 
‘ 6f the intelligence capability of his assigned area, the conduct of methodical 
2 exploitation of the intelligence sources within his area, ami the uaintenance of 
Mgt eg ‘Alose and effective relationship with Contact Divisién Headquarters for the purpose 
oi of directing local exploitation along the lines of current requirements and 
. priorities; (3) the effective support of all elements of the Agency, required within 
: his area; and (4) the maintenance of all Federal, State and looal liaisons necessary 


to the accomplishment of his mission. 


READ THE ENYIRE FOKW BEFORE ATTEMPTING TO COMPLETE ANY IT50 


SECTION Fil ‘ 
lo certify that, during the Latter half of the peritod covered br this ceport, £ heve diecu d with the reted indi+ ‘ 
wherever needed. I bes 


viduel the manner in which he has performed Aas 30d and provided suggestions and critrcaa 
lieve that his undecotanding of sy evaluation of hie perforeance 18 conseatent with ey evaluation of hio as ie 
denced by thie fitnesa report end I have inforeed hia of hie atrengthe, weaknesses, and on-the-job effectiveness, 
If perforeance during the ceport period hes been unsatisfactory, there 18 attached a copy of the semorentum noti- 
fying him af unsatisfactory perforaence. 


Thea report [ has wv haa not been shown to tha indsvidual rated. 
: J drate supervisor) 


* 0 Tear Yan 


i NAVE REVIESED T REVIESED Do m™s REPORT (Coasents, if anv, are reflected by attached oenorandus) 
" tau (Official neat higher tn Line of authority) 


_E. M. ASHCRAFT 


Teis,oave Te WAME AND gp euatuan OF eau! 6 
- f 
2, 0 & 3° : PP ocr Atk: ay 2 Ca Pits oue PTR (183: ARFY . % 
FOaw NO. REPLACES PREVIOUS EDITIONS OF . wa OS . 
+ JAN 55 45 Tats Fore @HiCH MAY BE USED. SECRET Pi 
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% i © so - 
= : 5 ig nte < . | When Felted Lie Ste Bn . 6 Sala q 


jrorable 
te be 


tide ‘te a pectrcuter job oe Reee en Trae 


of atateson a thet apply - an une? Os? people ‘ 


of deseciptions. The acal then PHY de “ais 
Y : ce 


> pere 
o@ pheate,_ 


interpreted litesaiip. 


gor the tote Nand: aide. -of the-pe 


an the “Dove Not tire soluaniacans ‘t et you 
tested ite pine individual... ‘ 


Deol: =_ Zn ~~ 


STATEVENTS- 


OUTSTANDING. 
OEGREE - 


“REASONABLE. 
_ DEGREE 


‘ABOVE AVERAGE, 
DEGREE: * 


@,. MBLE TO SEE ancTurass 
Pome OF WIEe. 


SAMPLES 


fa 
- Paacticar. 


. GOOD REPQATER OF. EVENTS. 


LCA WARE DECISHONS OF HIS om, 
PHEN NERD “ARISES. 


CAUTLOUS Im AETIONS 


» MAS INITIATIVE, 


» UNEWOTrOmAL. 


AMALYTLG Ie SIS THINKING. — 


+ CONSTANTLY ST@IVING FOR NEW 
BNOBLECGE AND 1OCAS, 
GETS ALONG WIT PEOPLE AF ALL 


SCSIAL LEVELS. - 


oe ee ee 
aaa CE a ae Fa ee 
oaks 


KNOWS OrEW TO SEEN ASSISTANCE. 


cal. 


12. CAN GET ALONG OFT PEOPLE. 


MEMORY FOR FACTS. 


GETS THINGS OONE. 


WREPS CAIIENTED TOPARD LONG 


TERY ‘GOALS. 


EMERGENCIES. 


Cay COPE @1 te 


> MAS MiG STANDARDS OF 
ACCOMPLISHMENT. 


can KELP GOING 


«+ WAS Stamina: 
A LENS Tiwe. 


. MAS BITE RANSE OF INFURWATION. 


TORTS INALT TW, 


snoes 


21. ACCEPTS RESPONSIBILITIES. 


22. ADMITS tS E@eras. 


ZI. RESPSNTS OELL TO SUPERVISION. 


Be ee ee, ea oe 


i ~~—-p- -— LL... 


eect Suna Gane P<, na 


EVEN D1SP 2507 ON 


5 DO meN JIB BLTHOUF 
= SUPPORT 


= SECRET aa = 
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te CaPaane. 


. Can THINK OW HIS FEET. 


3 TouGm winoto. | 


» OMsCAvant, 


+ CLEAR Tlaning, 


. COMPLETES ASSIGNMENTS BITHIN 


4. EVALUATES SELF REAL ESTICALLY. 


+ WELL IMFORMED ABOUT CURRENT 
: I 


. DELIBERATE. 


» EFFECTIVE IN °DISCUSSIONS WITH 
+ IMPLEMENTS DECISIONS REGARO- 
« THOUGHTFUL OF OTHERS, . 


« WORKS BELL UNDER PRESSURE. 


« GIVES CREDIT sHEMe CREDIT Is 


. HAS DRIVE. 
+ 19 SECURETY CONSCIOUS. 
« WERSATILE. 
+ WIS CRITICHSM 1S CONSTRUCTIVE. 


+ ABLE TO IMFLUENCE OTHERS. 


» FACILITATES SMOOTH OPERATION 


« ODES NOT REQUIRE STRONG AND 


« & G20D SUPERVISOR. 


SECRET 


iss (Phen Felled tay, 


y. COMES UP wit SocUTIONS TO 7 © Fo 


ProBLeus. 


|. Struc ating Fo assoteares, a f- 


SPARE PLUG. 
- x 


ALLOWABLE Time. Limits, 


ASSOCIATES. 


LO38 OF Cam FEELINGS. 


DISPLAYS JUOGLMENT, 


_ Ove. 


OF MIS OFFICE. 


CONTINGOUS SUPERVISION, 


__ SECTION ¥ 


> SHAT ARE WIS OUTSTANDING STRENGTHS? 


Complete integrity, high standards of behavior and accomplishment, the ability to 


"  Anduce cooperation at a high level, experience in domestic collection. 


o WHAT ARE HIS OUTSTANDING SEAKNESSES? 


Somevhat inflexibly high moral and ethical standards. - 


a 


SECRET 
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IMOTEATE 


_antegrity _ general competence. 


c BWAT. TRAINING rr you REC DMUEND, for mes tMOTVIOUALR 


ie, Pe Y _ . [PFT OtRUW Comntnts (ladacate here genseal traats, 


_ SECRET - a ee es 


_ (8Non Filied In ‘ 
F YOY TUNE ToAY.- ANY Bae STRENGTH” oa eC aantss OUTRE IGS ALL ‘ore’ co 


anes beyond: “periodate visits: to Division headquarters, 


ecalae W Rabite or chavacterletics not covered elacchere ia the 


teport but edach have « bearing on effective Utibaretion of thia perrony: 


° 

; . See. Beaboves . 

i ; 

: E SECTION VI 
& . ; Consider onty the h which tne 

3 person hae perfor the duties of Ria 30d sad rate 


% Nim accocdingiy. =~ 
{ } 1. D0e8 Not PEAroRM OUTIES ADEQUATELY: HE 18 
INCOMPETENT. 

BARELY ADEQUATE IN PERFORMANCE: ALTHOUGH We 
MAS MAD SPECIFIC GUIDANCE CR TRAINING, HE 
OFTEN FALLS TO CARRY OUT RESPONSEBILITICS 
COWPETENTLY. 

PERFORMS MOST UF NES DUTIES ACCEPTADLY: 
SICNALLY REVEALS SOME AREA OF BEAKNESS. 
PERTORMS CUTIES IN A TePicaury COMPETENT, 
ESFECTAVE MANNER. 

A FINE PERFORMANCE: CARRIES QUT MANY OF WIS 
cm BFSPONSTBILITIES EXCEPTIONALLY BELL, 
PERFORMS HIS DUTIES IN SUCN AN OUTSTANDING 
MANNER THAT HE 1S EQUALLEO BY FER Order Pea. 
SONS KNOWN TO THE RATER, 

INDIVIDUAL SETTER QUALIO IED FOR Buaa IN SOME 


CaS eo (Cores. oth ves, ware 


ocCas 


is THis 
OTHER. AREA? 


8. OFRECTIONS Co dering others of thie person's grade 
and type of as nsent, how would you rate hie on 
potentrelity for easumption of greater cesponasdili- 
teen noroally indicated by promotion. 


[EL] 1. WAS QEaCHED THE HIGHEST GRADE LEVEL AT mice 
SATISFACTORY PERFORMANCE CAN BE EXPECTED, 
[7] 2. TS wasting PROGRESS, BUT NEEDS WORE TIME IN 
PRESENT GRACE BEFORE PROMOTION TO & HIGHER 
GRADE CAN BE RECOWNENDED. 
3. 13 RESOY TO TAKE ON RESPONSIBILITIES OF THE 
NEAT MEGHER GRADE, BUT MAY SEED TRAINING IN 
SOWE AREAS, 
WILL PROBABLY ADJUST QUICKLY TO THE WORE 
RESPONSIBLE CUTIES OF THE NEXT HIGHER GRADE. 
PS A. @EACY PERFORMENG AT TrE LEVEL OF THE NEXT 
HEGWER GRADE. : 
AN EXCEPTIONAL PERSON WHO 1S ONE OF THE FES 
BND SWOULD BE CONSIDERED FOR RAPID ADVANCE. 
went, 


O. DIRECTIONS: 


LJ 4. 


SECRET 


« Nie actione, 
five youre opinion of this 


end any other indications, 
person's attstude toward the agency. 


mee 
Eons 


HAS AN ANTAGONESTIC ATTITUDE TOWARD ‘THE AGENCY 
‘, MILK OCFIMTTELY LEAVE THE AGENCY AT tHe viasy 
OPPORTUNITY, 

MAS STRONG NEGATIVE ATTITUOLZ TOWARO AGENCY... 
IRKED -BY RESTRICTIONS... REGARZ2 AGENCY AS A 
TEUPORARY STOP UNTIL HE CAN GET SOMPTHING 
acrTer, 

TENO3 TO HAVE AN UNFAVORABLE ATTITUDE TOWARD 

> THE AGENCY..BOTMERED 8Y MINOR FRUSTRATIONS., 
WILL QUIT FF THESE CONTINUE, 

HIS ATTITUDE TOWARD THE AGENCY IS tNDISFERENT 
sere WAN TT WALT AND SEES ATTETUDE,. WOULD LEAVE IF 
SeMLOME GFFEREO btm SOMETHING BETTER, 

TENGS TO MAVE FAVORAOLE ATTITUDE TOWARD AGENCY 
+ eMAKED ALLOWANCES FOR RESTRICTIONS IMPOSEO OY 
WORMENG TOR AGENCY. .THINKS IN TERMS OF A CA 
REER IN THE AGENCY, ‘ 

CEP IMETELY HAS FAVORABLE ATTETUOE TOWARD THE 
AGENCY... BARRING AN UNEXPECTED OUTSIOR OF POR. 
TUNE TY, WELL PROBABLY ENOLAVOR TO MAKE A 
CARERR tm THE AGENCY. 

HAS AN ENTHUSEASTIC ATTITUDE TOWARD THE AGENCY 
«MILL PROBABLY KEVER CONSHOER WORKING ONY. 
PLACE GUY Im THE AGENCY. 


Conasder everything you knoe about this 
pereon tm meshing your rateng.. shill an soh duties, 
conduct on the job, personal characteristics or 
habits, and especial dofects of talents. 


HE SHOULD BE SEPARATED, 


([_] 1+ OfFimirecy UnsulTagLe » 
tu j 2. OF COUBYFUL SUITABILITY. . WOULD NOT HAVE ACe 
CEPTEO Wile GF 1 4AD KNOWN WHAT 1 KNOW NOW, 
(] 3+ @ GARFLY ACCEPTABLE CUPLOVEE..DEFINITELY BELOW 
AVERAGE BUY whTH NO BEAKNESSES SUFFICIENTLY 
OUTSTANDING TO @4RRANT NES SEPARATION. : 
A TYPICAL EMPLOVEE..WE DISPLAYS THE SAME SUITA- 
GILETY AS MOST OF THE PEOPLE # XNO@ IN THE 
AGENCY. 
A FINE EMPLOYEE - HAS SOME OUTSTANDING 
STRENGINS. 
AN UNUSUALLY STRONG PERSON 
REQUIREMENTS OF THE AGENCY, 
7. CXCELLEO Sy CuLY A Few IN SUITABILITY FOR #ORK 
tw THE AGENCY, % 


In TEAMS OF ThE 


a 
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SECRET Sy Ne ieee i 
PaNeL ae oS “ae ISSUED IN LIev OF FORM 50_ BOS et on See. = esl, “anes 
NATURE OF ACTION CHANGE IN OCCUPATIONAL CODE AND/OR TITLEs “ics oe es 


te ee oe os oe BO en ne ore meer te 


€FFECTIVE DATE = 31 MARCH 1955, ; Oe ee ees 


nye eee one ne me we re cee ek ee cee ene ee ee cee] 


ee oe ee reo : 


POSITION TITLE ~~ NEW CODE’ |: NAME “POSITION NUMBER 
" “TO=CONTACT=CH = G§=0132022 


ORE, fo Reena eI feet MR eee 
BURKE WILLIAM P JR K 195 igs as. 


bs poise Se (et, BOT decree see 


Stagg mee fea meme 


e re oe ig Fa Naat Me oe th 

a wots . ae we . ase a + ee ‘ rae ae . . - 6 y Zz ig f 3 . we | eee cee seretee es et cee me - 

‘ Qf tee 7 : 

Niet dene eee ataemat eases, Vaca used by Semin e Recetas Ger timVidts cseNietet hi wien ieee ene erg wamiuaat Pctlh ve, a Senin Soot re cen tti RCE TaY) Ge Lio ete oat a 
. eee + ete ee a 


come 


_— eden -% Pa ae APPROVED HARRISON Ge REYNOLDS eo rea pie dna 
ee ce ont tee vee oe east tt tuna tus mu , .DERECTOR OF PERSONNEL. Se - cet ahd Ne 
es ~ B. tyees ‘ ‘ Q, a ate 2 sie s 

%, eee is a a ~ S 7 ay FL? Hin het eaipiaieside ce 
: are re ne ot Bak ane 9S S : ; = 7 4 es a . eer $e 
a ~. ee en ee Re eT ae ae ee DNR S Toe atin ae ae ited . i a ae Bares cab ee a ie aie : eer as es ery ae ce <—S. 
. = _ , SECRET ; ne ae 2) ee 
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wy Sigewiis bbe 8 oe 


WILLIAM P, BURKE ° 


Post. Office Box 1016. ae 
.New Orleans, La. 


1. 0 Decembér 195% 


Mr. C. PF. Camp 

Chief, Personnel Procurement 
Central Intellicence Agency 
Washington 25, D. C. 


Dear Mr. Camp: 


I an today in receipt of your letter of 
1 December 195% concerning Mr. Ciapp's visit 
and Mr. McBride. 


I was not iu Wew Crleans «t the time when 
Mr. Clapp was here and accordingly did uct 
have the pleasure of seeing him. 


I qa sorry thet Mr. Clapp did not succeed 
in making contact with Mr. McBride. If I 
happen to learn or a-more recent address of 
Mr. McBride, 1 snall pass the information on © 
to you. ” 


Very truly yours, 


ae 


Hi as Aa wet 


Willian P. Burke 


WPB/sn 


ee) eo Rr sexed 
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re a ee Me ery ee 


. SER Da 185g, eS a 
vy ik 1 ‘é “ 
1 . a = . 
“MEMORANDY PORT Deputy Director Cintelligance), “ 2 
; 8 . : ‘i ‘ ey 
SURSEOT: Carcemiation of 301 Personnel! ; " 
\ . ca 
1, For the paatcreveral aontas my offtce hae had an urgent. at a : 
contiimuing reed for tntetit{gence about Fuatecata’ -- for intelligence in : 
Such varvety that at one tine or another almost ovary DDI cormonent | ; £ 
contributed. ‘ joe = ‘ 
‘ : s " eee | at “ we * 
2. Fach of them -~ offices as well as individuals within tie DD/I ; 
area —~ responded with a Atenty impreseive Alacrity and completennay, ' : 
Their contrioutiona were thorough in their coverage and fast tn their f 
preparation. : : F by 
: i 
3. it te difficult to crite the work of particular individuals and i ‘ 


conpenenta of DD/T, because much tse tapieuous but essential Labor munt , 
never have come to my attention, Susking the chance that auch work algyht 
wnfearrly om unrecognized, | nevertreless believe trat the work of ‘the 


oEeeel 


Tollowirg tndivttnals and units seserves special recognition: } 

i 

, Cana MW Amwtrong, Vilten uy Brown, Archie C, Sush and 5 
“Mavid Ly Canpa, CTs ’ 3 

Mies Dorothy Ag HMrandaa, Wiliram P, Burke, Hunter °, ‘ 

Leake and Lloyd A, Ray, New Orleans field office, oO/c, 3 

: 

Maliiar Juchanan, | 00,"C, : 


Was Betty Didceoct and Ravie ¥, Naley, Geography Division, : 


Norman £, Creenawait, Canaries D, Stockton, Milton S$ 


ve 


Veneaky and Robert J, Yoskuil, Ca>tography Diviersna, ORS, 


eyytund Lenchert, Richard ¥. Sbaap and John E, Wilson, 
J Photo intellizence oavision, Off, 


Marry A. McCrea and David ky McLean, 00/C. 


Lawrence SniteJer, New York field office, 00/C. 


pny the. that 2 a See «aban es 


14-00000 


; 3° ‘ROoRrap ¢ Pasearehs ‘aroa- ‘freely’ gave ve. : 
the time of. ‘trained cartographers ‘and interpreters, Wrthout their - 
skills, and the endless hours they applied those ekills for-us, || 
our operations mould have) ‘been most difficult. ORK's economic . 


’ pesearch area contributed : “Lass oniy because we asxod for loss; 


economic inteilivence was not, as vital as gegraphic intelligence 
to this operation, Jh/att tion, the major econ:c contribution 
was recognized and commented in ay 7 June 195b: menoraniua to you. 


Foreign Broadcast _ Information Division which - senttored 
Suatemalan and related broadcaste with more than its usual care, 
and, amony other special activities a8, arranged 4 direct wire 
service eo that our field neadquarters unit recetvai the monitored 
broadcasts Lama ete ye The entire division turned to its task. 
with euch unity that singling out for comendation the work of any 
of ita reopie ta tnpossible, ; : 


' 


Fareiegn Ovcumenta Division which vave us translations ‘eakenly 
ane In the n priority” ty needed. ts service was the gore remarkable 


for tte lacs of a Weatern Ye~ie;rare unit. Initiative, flexibility, 


ani Wilitreness were aubetituted for tnis organisationa: lack. 


rc 


, atan whien provided a wide variety of services wo 
re pinated, | 1, .t8 own Initiative proposed other cseful services, 
Df Yewtnur led sollection of Central Anerican intelligence inforna- 
“low by ioe netework of domastic field atations, it carefully 
wilened tna soatnern ports of entry into the United States on a 

rou Yay basta, it provided us with comercial news clipping 
services and the texts of news truaicasts, and it located, sure 
fesited ani oin many cases interviewed Guatemalans within the United 
ates In wica we were interested, 


~ tea ? 


CIA Library, especially. its Pook Branch, All componente, how- 
ever contributed. Its clipping service was reliable, alert, and 
‘een to renier maxisam service. The Information Section promptly 
Nartled murerous spot requests and gave resourceful Assistance — 
well beyoni the confines of its routine duties. The Zook Branch 
gurveyed periotical and scholarly literature meticulously, and 
thus uncoveret such EEE T SAISON aera to a psyche logical campaign. 


‘Taphics Register whose Photo #ranch and Fils Branch both gave 
services much bLeyon] the norma! course of duty, and showed 
ingemuity in ae and preparing specia. materials. . 


a 
te . r 


festa akon 
' \K G. WISNER - 
‘ a Deputy Director (7 Plana) ; 


¢ 


SoBe NE AP9 fet SED VEEE SIGS 
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vl SECRET - 


“SECURITY DiFORNMY 


- Stare on: OIviston. 
[Contact 


STPE OF REPORT .. 


ef as tnittal aoe : oo hanvel : “ aT ivseter 


4d. Coa TPeaastanment a cam Gates! aeeent of ‘Supervisor 


"Ttoae ? Thebaan 10 will “be completed by. ‘the; ‘perton evaluated . 
“Te LIST’ TOUR Lap OUTIES IN APPROAIMATE ORDER’ OF “IMPORTANCE, WITH A oaler DESCRIPTION: OF EACH. “OMIT WINOR our eee 
Genera lL cetailed oes on, cireetion ang support of the sctivit 

‘ot pers Sake ttionce “the New o oricans flee, with @ view to ins oan 
the highest standard: of rape sini una clerLeal performance and ‘th 

most cvorplete covercace of ‘the area within this office's jurisdletions 
inteerre tetion andi implementation of policics orlrinated by higher eche~ 
‘ons. tainbeasuce ot ligtson wkth Mote instellattfons of other LAC - 
agencies for the pursose of effe rob Lith coordination. of domestic mtoill- 
cenhee colkections Collection und reporting of positive forelgen intel- 
ligence intorsation from: nongovetnaen tal sources. Provision of 


support to other components | of Cla. ; Z ; 


6. LIST COURSES CF INSTRUCTION COMPLETED DURING “acroRT PERIOD. 


" Location 


Length of Course Date Completed 


. Name of Course 


9. IN ANAT TYPE OF WORK ARE VOU PRIMARELY INTERESTEO? 


(APTITUDE, KNOWLEDGE, SKILLS). 


EXPLAIN YOUR QUALIFICATIONS 


1F OLFFERENT FROM YOUR PRESENT JOS, 


In the tyee of work in which To am presently cnraced. 


TA hee 


SIGNATURE, 


fteme if through 18 will be coapleted ty Supervisor 
Tle BRIEFLY CESCRISE THIS PERSON'S PERFORMANCE ON THE MAJOR. OUTITES LISTED UNDER ITEM 1 ABOVE. 


He performs ieee duties conscientiously and efficiently. 


(Over) 


fom 80. 37-158 "SECRET 
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‘ 12. rT enat RESPeCt ts Tals PERSON $ PURrORWANCe on PRESENT 205 MOST, yOTNcEAsty, 6000 on on 


. =o, senting ‘roblen,, both ‘aithin’ ou and in the IAC complex. 


oO SS “SECRET, 
oe ‘secuntty INFORMATION 
. ; . - OFFICE: ore owe 


2, ‘ . fae 


By ‘the ‘maintenance . of. hig office and orfigial reLatlenigging if #8 ft ea of £ peculiar 
_ wradietondl Andependenge. and’ | dntegrity, on a ‘fird and. nigh: 7 


co - 


1j. ow “eat OTA OF Fentonuance BWouLb? aa PERSON: CONCENTRATE “‘trroar Fon roa 


‘To a more tolerant 


‘approach to Support, Probleiise a coh 


1. comnEMT On THis Penson S apikity 10 nano GREATER RESPONSLONITIES wow OR IN THe FUTURE. 


He is capable of greater responsibilities nOWe 


15. ARE TERE OTMER DUTIES WHICH BETTER SUIT THIS PERSON'S QUALIFICATIONS? (Recommend appropriate reassignment, 
poes ble. . 


FOR THIS PEASONT 


16. WHAT TRAINING OA ROTATION 00 TOU RECOMMEND 


None, other than periodic visits to 00/C headquarterae 


L]e FF PERFORMANCE OURING REPORT PERI00 HAS BEEN UNSATISFACTORY, THERE 1S ATTACHED COPY OF MEMORANDUM MOTEFTING THES 


PERSON OF UNSATISFACTORY PERFORMANCES 


18. TMES PERSONNEL EVALUATION REPORT HAS BEEN (DISCUSSED WITH THE PERSON EVALUATED. ADOITIONAL COMMENTS INCLUDING 


COMMENT ON ITEMS 7, 8 AND 9, ARE SHOWN BELOW UNDER ITEM 20. 


24 yr. xy a 


DATE v. ! 
19. | MAVE REVIEWED THE ABOVE REPORT. (Comments, If any, are shown in item 20.) 
22 YESS _ Lina ty 
oaTe” 


STGNATURE OF- 


SIGNATORE OF REVIEWING OFFICIAL 


([20. COMMENTS: (Nf mecossary, may Se continued on reverse side of cover sheet.) - 


i =". gecRET . 
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fue 


coe 5 : i - = - . 
5 ats ; fh Fass. 4540 TNsravction SNHRAY BEFORE PREPARING THIS FORM — : = 2 
a A : r ° G wo < a CPeICE we Wobei sles 
2 _ : are : 1 


Seo FEDERAL CIVILIAN ANO MILITARY. SERVICE 


Si YYdom F. Ube 


PRANCH 


i, oy “Civica service SEG 


iW whTH THES AGENCY, wn Feit fag tm! SEN Wee 


sant 
ran 


la 


Central Intel ieenco Aceh - 


S be - 
: pois 
. ed 
fe (oes 


Pee: | 


| {| oh FE 


Total Civilian Service 


UY MILITARY Stavict (IMCLUGE ONLY PERIOGS OF ACTIVE DUTY; GC NOT INCLUDE TERMINAL LEAVE) 


, 
co 
} | 


Wo § Varine Corrs | (teserve) 


Bel CERTIFICATION 
I hereby certify that the above Civilian and Military service is complete 
and accurate to the best of my knowledge. C} 


12 Dec th. IR Khan tee i. 


SIGNARURE CF EUPLO MLE 


RV REMARKS: (COMCTTNING ABOVE SERVICE) V FOR PERSONNEL G ICE USE ONLY 


Oe aa SERVICE 


Se 
~ 


. ' 


MAY BE CONTINUED CY NONSDETACMABLE REVERSE SITE 
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‘ 7 
. ; 
: - = 
ae 
Sy Co rg ee Sess ae (ata ec patch paar hips ea bn Twice Po ana noes soe Rama ce Gonos Soa aap aac a 
aca 73 
Fo Agency amd itginieannred deagaatuel ” i - ‘ Og oe at pend 2 Block No “1 & Stlp No. “8 . 

CEATHAL INTtPLLCENeR acescy OC) 25. cnet. Orleans Office b2%8 ee ea 


& ‘Employee's peme. 


see. - th xt hee B : “& Credo aed eslesy <7. °* 8 : 
‘Wire Dalian Pe Burkes WF Z Ginl5_ $10,750.06 ms 
PAY ROLL CHANGE DATA ; ia | 


7 i oc a ee acai ocala eee Serie ane 


BASE PAY OVFATIMA GRUSS FAY 


Burnet 


©. Pay this 
period 


10, Hemaster. ; 
PURSUANT TO DCI DIRECTIVE 
EPFECTIVE 24 OCT. 1951 
SALARY ALJUSTED TO S__J/ Foe.60 


PY! Veriolie atep-inesrac. - Pav atrustment 


M4, Eflectve WS. Data tow Yo, Old eatery 
' date oqulvatent tate 


9A4/9._b/7/50__ 810,750.00. 


| U2, New eatery 


“T 58. (ad Baeleae ag te god of better good and service end | 19. Suepwose 
rate i conduct re ota cortiigdr - dato 
we mY foams 
$11,000,038) 28 sida hd on, eae |10/12/52. 


20. LWOP date (bill ja appropriate spaces covering LWOP during folluwiag pertoger) (Cheek oppllcable boa! ie cave of escers LFOP) : ‘ 
Pertod(o): 2 . UC to pay otatue at end of waiting period, 
* : , Cfo LWOP atetus at ond of walttag pestod. 
FB No carces LWOP. — Toral erceve LOOP - Jp - --. - weet oe 2 GEES tatttate of Cterk 


STANDARD bOHMONG, Db2et is 


form prescribed hy Cop. Cony US. : PAY ROLL CHANGE SLIP—PERSONNEL COPY 


‘Feb 3, 19, General Requlatioae No, 108 


RU. 8, GOVERNMENT PRINTING OFFICE 
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“HAYNES 


NTRS TAL 


Sug a ye a eclalS eahacca 


at x 
NOTICE OF CHANGE UN 
OM CHANAG FN FOS) 


a 


NO ChLANGC IN 


DATE OF TF O 


creer: PATE OF POL 


°° CONTACT 


NASIE G TETLE | 2h 


LIURICS WEL EA Pp 
10 CHIEF 


MAY ChROYD ANTHONY 
INTC OF FTCER 


HUN TIES 3 


LAK 
IN TOR OFF POOR 


RRANDAO DORATIOV A 
ADM ASSISTANT 


LATNO JOAN HOT 
UNTIL OFF POOR: 


El edie GERTRUDE aA 


SECRETAFVY STENG 
DUFFY GLADYS FE 
SCCREATARY STON 
°*: 
ANDERSON eee ROU « 


Ch CRIg 


HOUSTON OFFICE 


RI*ScHle ECRNEAT A 
190 CHIece 


OLN, P 
(NTCWK OFFICER 


tveG GCORGE oO : 
t(NTOW OFF ITCCR 


CwADI: Vs 


sro 


TRON 


~ 


APPROVAL 
” 1 wESN 


orve a LON 


Tr 


as 


STENCGRAPRCR 


SEVION SLroTrr 
PESLAGNAT ton 


INVOLVED 


GS Fea t9G2 


SuoOTT! NG 2s 


PERSONS 
GRADE. 


SERICS 
v92 15 


ao tn ta 


G5 332 7 


dl 


ao ads 


ua. 


Ga 32 14 


“a 


PNG AND 


woe 


MARCH S32 


FOS ITTILON 
NUMOCR 


<4195 


—m1Oo7 
ir~o9 
<w1tgD 


<TO 904 
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ing “disclosures of infermation concerning the ¢ 


p “tte 
* Paella 


ay 


Public Law 513. ‘approved, May 13. 1950. Slst Congress. (2nd Session), 


wis quote od verbatim, here pwith: is 


MAN act. aa Sen 
‘Po evhance further the security: of the ‘United states by prevent- 
cryptographic ‘systeus and 


the conminical tens ObCE EI RGHES activities of the. United States. 


re “BE it: (ACTED BY THE: ‘SENATE. “AND HOUSE ‘OF’ REPRESENTATIVES OF THE 
UNITED. STATES OF. ZAMERICA: IN CONGRESS, ASSEMBLED. That whoever shall 
knowing ly and wilifully” communigate furnish, transmit, or Otherwise 

make available to an-unauthorazed persen, or publish, or use:.in any 
manner -prejudicial tc’ the safety or interest of. the United States or for 
the benefit of any foreign government to the- detriment, of the United 
information (1) concerning the nature, prepara- 
or cryptographic system of the United 
States cr ahy foreign government or (2) concerning the design, construc- 
tion, use maintenance, or repair of any device. Apparatus, or appliance 
used or prepared or. planned for use by the United States or any forcign 
government for cryptographic or communication intelligence purpeses: or 
(3) concerning the communication intelligence activities of the United 
States or any foreign government. or (4) obtained by the.preeesses of 
communication intelligence from the communicatidns of any foreign 
government Knowing the same’ to have been obtained by such processes, 
shall be fined not more than: $10 .000 or ‘imprisoned not more than ten 


years. or both. 


States any classificd 
tion, or use of any code, cipher, 


"Sec 2. (a) The term ‘classified information’ as used herein 
shall be construed to mean information which. at the time of a violation 
under this Act, is, for reasons of national security. specifically 
designated by a United States Government Agency for limited or restrict- 
ed dissemination or ‘distribution 
cipher’. and -cryptographic system’ as used 
herein shall be construed to include in their meanings, in additions to 
their usual meanings, any method of secret writing and any mechanical 
or electrical device or method used for the purpose of disguising or 
concealing the contents, sigynificance, or meanings of communications. 


“"(b) The terms ‘code’ 


‘foreign government’ as used herein shall be 
construed to include.in ats meaning any personor persons acting or 
purporting to act for or on nehalf of any faction. party. department, 
agency. bureau. cr military foree of cor within a foreign ceuntry, or 
for or cn behalf of any povertiment wr any porsen or persons purporting 
to act as a ypovernment within a fereign country, whether or not such 
fovernment is recognized by the United States . 


"(e)} The term 


"“(d) The term’ ‘communication intelligence’ as used herein shall 
be construed ta mean all prccedures and methods used in the interception 
of communications and the obtaining cf information trom such cemnunica- 
tions by other than the Livendee recipients. 


CONFIDENTIAL 


4 
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_ ~ ONG DENIAL. 


ears - "(Ce) The ‘term ‘unduthori zed: _pergon" as used ‘herein shall be : 
ie ’ construed to-mean any. person: who, cor agency which, is not authorized ‘to: 
ee recéive AnfGrmation of the “categories set forth in section 1 of this 
eR NS, aby: the: ‘President, .or- by the"head of..a .départineiit . or: agency of. the 
ch, ee United: States Goverrimént which: ts ‘expressly: designated by the Président 
ue - to engage in communication intelligence activities for the: United States. 


Doe, - “Sec. 3. Nothing. in this Act. ‘shall prohibit the furaishing, 
ae - upon: “lavful. -demand,- of. tiformatiion. to any regulary constituted | .: , 
"-conimittee sof: the- “Senate or House. of Representatives of the United: States 


_ vof ‘America, or ‘joint committee thereof." 


2 KEW , do hereby certify that 


and thoroughly understand, Public Law 513, quoted above. 
' Sisrned: . } ‘ om . 
Date : 6 Wevr (PID _ 

Witness an? , 4 ; : 

Position: (a wher? Dl). a, 


Date : 95d 


I have read, 
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erancaes foue 80 16 Panter 
Qc foets een 


pe thai? | 
ar 
\ 


fegeyiuarrs oF 


| 

| 

H 

| dnarrie @ te pacena ae, Gaeua 

o a ceca saens CENTRAL INTELLIGENCE AGENCY 


© 9 Civik RERWICe COBMisAOs 


_NOTIFIGATION, LOF PERSONNEL ACTION = 0 (ek) Ago. 


mie to 2 to notify yeas of the fall lowing action _alfeciing § wir srnpdovmuent: : 
& trrective pate 7. CIVER SERVICE OR OTHER LEGAL “AUTHORITY, 


_ 7 23, Nargne ‘oF ACTION 1090 BTANOARD TRRMINOLOSTD : 
foe Ee 8 |. CIA ‘Adain., Inet, 20-8 


Portodie Step Inorease @. 3/49/50 Dated. e/afea i 
tt 


| 

| FROM. z 

' i 8 FORTIN TINS | Regional Manager ; aes? 
| ‘ (Intelligence ‘Ofttoer) ae 
| : ‘s : 9. SERVICE, srRics, ‘losers ‘ ) : ; 
{ 

{ 

| 


GRADE, SALARY 


10. ORGANIZATIONAL peratd 
* DESIGNATIONS Contaot 


Hew Orleans Office 


MW. HEADQUARTERS 
7 L 


Rew Orleans, Loufegans 


: | x FIELD f | DEPARTMENTAL “aUFlebp ea BERPL Iz ie FIELD f } OLPARTMENTAL i 
1a POSITION ree ACTION ‘ 


13, VETERAN S PREFERENCE 


‘ 

{ med — estes 

H won | wan lormeets-rt. fio. pone < iw | vice ee RAL Bu. fr-1ge j 

! OIvAw Jutnem fs 3 

i | | : 

‘ a x | x : 

' 35s Laie | ‘APPROPRIATION a. SLR SURRY Ta ¢ 8. | 19, GATE aR apeonnT. 1 20, LEGAL RESIDENCE 

t - RETIREML : MENT APPIDAVIS. : 
! vaom, Vase NOD CACCRSSIONS ONLVD =) SUAINED u Prured 
| ‘ 
. , 
i HW WS eg 8 i Nees , 
2. REMARKS: THIS ACTION 1S SUBJECT TO ALL APPLICASLE LAWS, RULES AND REGULATIONS AND MAY BE SUBJECT TO INVESTIGATION AND APPROVAL RY 
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DATE: ser 15 Was 


axe ; ' Executive for Adnindetrat ion anid nacre op 


; ‘auayecr: Recommendation for, Prenotion of ake Waniten Patrick Burko, Jr 


eg 


th od aS ‘It: ‘ie sedated: that ‘the. attached econmendation fop 
‘promotion of Lips: William P, Burke, Jr. from.P=7 to P-8 be approved 
even. though Mr, Bure ‘has not served the- réquired tine in-grade 
as established in Paragraph ke of Administrative Instruction 
No. 20-1. This recommendation is based upon the fact he has 
served in his present capacity as Acting Chief, New Orleans Office, 
“00/c, for approximately one year and his performance of duty has been 


i aan 


- 2. Mr. Burke ehtshed on ty as Acting Chief, New Orleans 
Office, 00/C, .on 9 September 1947 in which capacity he 1s still 
serving. The position of Chief » New orleans Office, has been 
allocated as a P-&, 


3. Subsequent to assuming his duties as Acting Chief of the - 
New Orleans Office, Mr. Burke displayed great initiative and 
unusual ability in planning his organization and without any less 
of time, Placed -it.on a highly productive basis. Mr. Burke has not 
ovez‘looked any possible sources of intelligence within his area, and is 
submitting extremely valuable reports, particularly those that pertain 
to Latin America,” ‘En-addition, Mr, Burke's offica has produced 
comprehensive ‘reports on the intelligence potentialities of Houston, 
Texas and | convinoing this office that field offices 


in both localities will be justified. 


4. Mr. Burke's accomplishments as Acting Chief, New Orleans 
(Office have been outstanding. Due to his unusual leadership the 
morale of his office pérsonnel has‘ been maintained at a high level, 


despite hoavy working conditions, 


5. Mr. Burke received an A.B. degree from Loyola University, 
New Orleans, in.1919 and LLB degrees from Harvard Law School and 
Tulane University in 1923 and 1925 respectively, Ir. addition, he 
spent one year of study at Cambridge University, England, Upon 
graduation from ‘law school, he became affiliated with various 
prominent law firms in Nev Orleans, and in 1937 established his 
own firm which he operated on a successful level until his entry 


into the military service during ‘orld War I. 


6. Mr. Burke has an outstanding military record, having 
served approximately three years in the U, S. Earine Corps during 
World \iar II, and being honorably released from duty with the’ rank 
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of. Major: Darlag his tene nee duty with. the U.S. ‘Marine: ‘Corps, 
in the capacity of liaison officer with Sélective Service ‘anid. 
later, ‘ad ‘legal officer with the Touren Marine Division dn, the 
' Pacific. | 


a Oe “By. season: Sof iis civilian end military eatiding: ands 
wide acquiintanceship in New Orleans, Mr. Burke is exceptionally 
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duties; in an outstanding manner. In view of his superior accomplish~ 
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a Willian Pr Burke | 
PL, 0. How 1016 
Rew Orlnans, °, Louis tania 


Dear Bill: 


- Prier to Inaving ClA, T want to reoord wy sincere 
appreciation of tio fine Jeb dono by rou dn Mew Urloans. 


Your aerieverent ig all the tora noteworthy when it 
ia renenvered that you stsrted in wee eit: sinelehanded 
and with little guidance or pracelanea, Within the space 
of lease than a yarr, you have evaated an effootive fliald 
ef*fice witch fo row making a aigoifieant contribution to 
national intelliverce, 

Tnsmeetionn reveal tet veur polationg with the lecal 
Arsed Porane renvresntntives ne ial ag with sour alients 
are excollent., “oted alsa fa vs Sirh-norele in your 
office. : 


Please eecept ny conrratulations for thig saplondid 
record end eceent my iuretiteres for row lore] siprert. 


with bect wishes for rerr continued success, 


Very sincorely, 


EDWIN L, STBERT 
_ Eriendier Goneral, S54 
Assistant Sirsctor fer Cperations 


he 0} es 
sibel ak 
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ef your Contact Branch, and popies 4 and 5 for record Purposes. 


%. Thres original lotters of intreductioa. dated 9 October 1947, simed 
By the Mrector of ‘Central ‘Intelliyones, registration nunbeor 105, soapy 1 = 5, 
to be issued to bir. Jey By Le Reoves, Chief of the Pittedurgh office of your 
Contast Branch; and sopics ‘4 and § for record purposes. 


Ge Three ori inal letters of istroduction dated 9 Ootober 1947, ee 
by the Direeter of Central Intelligence, reglatration member 108, copy 1 =. 3, 
to be issued to Lr. Harrison . Reynolds, Chief of the Boston office of your 


Contact Brazsh, and oopten: @ and & for record purposes. 


a Sale of letter of introduction te bo used in connestion vith above 
letters, to be uritten and aignod in each case by the field office. shiof 
concerned. : 

2. he Asaintant Director for Operntiens my request additional sintler 
letters when sew field offices of the Contact Branch ere octablished- and whea 
field office ehioefts aro changed. 

3 Isetrustisna reoletive' to accounting for the rectatered lotters aimed by 
the Directer will be issued to you direct frea the Contral Resords Divisioa of 
the Services Sransh, AadM. 

- -@e The chiel, Personnel Branch, A&Y, will place a notation with the persone 
Bel records of cack field effice chiof to when these letters are iseucd, and will 


do responsible that these individuals are not reassizmed or separated until thease 
registered letters here been aesounted for ani withdrawn for destruction. 


6. Tho Assistant Director for Operations and the Executive for Insesotion and 
fesurity will emmse such inspections te be made of the use of those means of identiqe 
fication as will insure maintenance of adoquate security in connection therewith. 


‘ FOR THE DIRECTOR oF CEXSTAL ee. TENCBs 


me L. 1. SHANSOW 


4 Enalosures doting Frecutive- 
1. Ltr fres TSI re Fillias Pe Burke (copies 1-5) Eacde Fizias 
8. Liz fren KI re J "OL. Reaves (copies led) 
3. Ltr fren XI re BR 890 on OS Reynolds (copies 1-8) Sm 08 merece aoe Hig 
4 Sasple itr ef intr“ stion to be used by ohiefs of 1 190 sti for iis or (for G-Re) 


ea ats Dkeesae vom 


. Y 
at . 
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Iss "Xe Vs . Da 
of a wy : f 
Fl net - va 
Nak ‘ 
ed 
ae 
MEMORANDUM TO: 
a 
SUBJECT? 
2 : : \ 
REFERENCE: 


fel , ’ u + 
1 , F , er 2 
\ = a ae de 


2 September 1947. 


foe 7 ‘ aa nm 2 “4 
: «tee 


Chief, Personnel Sranch Ss. Oh 
Executive fcor*A & M p 


Detail of William P, Burke, Jr. 


37-3, "Personnel Action Request," dated 
10.July 1947 } 


It is hereby requestad that your records te. marked 
t show that wr, Burke has teen designated Acting Manager 
of the New Orleans Interagency Office. It.is not intended 
to recruit anyone against the P-8 Lanager position. 


Ake G 


EAYDEN CHANNING © 
Executive Officer 
Contact, Branch 
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i (OEPT.. 08 C8TA0.) 


| AFFIDAVIT 


“STRIKING AGAINST THE FEDERAL GOVERNMENT, © 


: r 
. + ' 


CEITRAL IRTELLIGENCE GROUP, oa . 
oo 2 toureay on orrtcah + 


“ CPLACE OF EMPLOYMENT) 


“WASHINGTON, De Ca _- 


l. WILLIAM P. BURKE, JRe . 00 HEREBY SWEAR (OR AFFIRM) 


THAT 1 AM NOT ENGAGED IN ANY STRIKE AGAINST THE GovERNMENT OF THE UNITEO 
STATES AND THAT T WILE NOT.SO ENGAGE WHILE AN EMPLOYEE Gf THE: GOVERNMENT 
OF THE UNITED STATES: THat | AMNOT A MEMBER OF AN ORGANIZATION OF GOVERN. 
MENT EMPLOYEES THAT ASSERTS THE RIGHT To STRIKE AGAINST THE GOVERNMENT OF 
THE UNITED STATES, AND THAT {| WILULNOT WHILE & GOVERNMENT EMPLOYEE GECOME 
A MEMBER OF SUCH AN ORGANIZATION, 


ry ‘ 


Yo hx | 


GwATURE OF EMPLOYEE OR 


SUBSCRIBED AMD SWORN TO BEFORE ME THIS Ht DAY OF 
September .19 7ay Hashington . STATE OF D.C. 


appointment Clerk 


vhapter 145, Title II, See. 206 
Ast of June 26, 1943 


form no. 
stp speg 27°84 (8590) 
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Atandant Form Na, Gta 


Ais been, 3B IM Bo BS. ot fmt : Pa phe 
"Exe Deye Gar Na 400" oS 7 
: . » 2 Or. “H OF OFFICE, AFFIDAY iT, 

; a ‘AND 


DECLARATION OF APPOINTEE 


Yr 
a 2 ‘6 


‘corms rtirniosrce andi tb oS - WaSHIN arott, De. Cer en, 
: Seer eee a Giese ‘Emclorment pene o 
DR Ag aN ILL Ps IN Bes on olan tee 
’ .OATH OF: Do solemnly swear (or ‘elites that I will support “ond defend the constitution oe tho United ' ; 
_ OFFICE - States against all enemies, foreign and doriestic: that I will bear true faith and ‘allegiance 


to'the same: that | take ‘this obligation freely, without any mental reservation or purpose of: 
* evasion: and that f will’ well and faithfully discharge the duties of the office on which I am 


about to enter. SO HELP ME GOD. : rs ret, ae 


B. . Do further swear (or affirm) that I'do not advocate, nor am Le a@ member of any political party 
or organization that advocates the overthrow of the Government of the United States by force 


AFFIDAVIT 
or violence; and that during such time as fam an employee of the Federal Government, I will 
not advocate nor become a member of any political party or organization that advocates the 
- overthrow of the Governinent of the United States by force or violence. | 
C. Do further certify that (at have not paid or offered or promised to pay any money or Sher 
DECLARATION _ thing of value to any person, firm, or corporation for the use of influence to procure my appoint: 
OF APPOINTEE ” mont; (2) I will inform myself of and observe the provisions of the Civil Service law and rules - 


and Executive orders concerning political activity, political assessments, etc., a3 quoted on 
the attached Information for Appointee, and [strike out either (3) or (4)] 

(3) the answers given by me in the Declaration of Appointee on the reverse of thia shack 

are true and correct; 


(4) the anxwers contained in my -Application\for Federal Employmeyt, Form No. ......... 7 
dated 20. oleceecce cent een ceceenceeee , 19.._.\, filed with the above-hamed department 


or establishment, which I havo reviewed,\gre true and correct as\of this date, ex- 


ae . cept for theNcllowing (if necessary, use aXditional sheet; if no e: 
“one”; if (4Ns3 executed, the reverse of this Nneet need not be used):\ 


Subscribed and sworn before me this 


Gab cence acetate ashes adeeces gs dda Dt et Ne RLS ea a tec eee a 
pases qty) (Statep a 

e 
: Chapter 145, Title. II, See, 2C& .... oo sf aston, 

[SEAL] Act -of June 26, 1943 : Sugnature af Officer} 
Appointment Chere oo ceseneseececemuet 
(Title) 
NOTE.—U the oath fs taken before a aed Public the date of expiraten of his commission should be shown 

=, 10—-37004- 3 
SS SS 
YY September 19h7___ Asst. Regional Manager, Pe? S8179050 22 Och A Pee. 

(oe of Birth) 


ee Ay) Wute oi Entrance on Duty) Postton t which cppainted) 
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This ford, U required 1s bo be cémyl od tebore entra 


“fap cancelation of 


8 Government 


° ; : ‘3 DetheU S 
5 s Yoror Na? oO: 


toa? 


ae 


io DECLARATION OF APPOINTEE 


ni dile Every question must be aacwermt tae 
Wilve Persoanton isa comand 


“ 


faiee shatessont in tite declaranoa will be grands 
satel acnediegly, 


Sole kw aed walt bo 


Glret and Number} 


JPostctice address ” ; 


Gite, street numbers, i. ann 


aan 


ay Ae 


& Pee wnt Or Tormrenary | Or net, 
Ppa Daparteet of olbue'in which . 


Relator. * 
ahip 


agree 


3 


4. Place of birth ra eee ee a ere nee Henne 


own 


Indicate “Yoo” 


8. Are you a citizen of the United Statea? 


4 this aqenry in connection with thie appeintment?, a 


Hoatin rem Ibwy in thia appomtment, has % 
toee pokya ae ot! 


. Since you filed om 
there bean an 
the parzons throu! 


: cr any Sato Tarntory 


change tn the status uf pour ort 
whom you goimed your evi senslnp? 


or! No" onswot by placing Xin proper.column 


6, Uf foreign korn hive you fumished prool al naturalization of 
citizenship to U) the U "3 Civil Service Commusanatt?. so... 


8 (a) Do you holt any purition of clon under the Unrtad States 
County, oF Munrcscalty?. oo... 


eo, alute the ploce, pcaition, and sulury under ftem 12. 


fh) Ara you wilting to rew yn such positon ev office if it hecomes 
Necessary to do 90 in order ta held the Festeral postion ?. 


®. Do you recetva any peniicn or oller bonett foe amiltsry or 
naval services ofan anauty trom the U Sor C Government 


under any Ketiramont Act’... . 2.26. 
Mao give dette under tern 12 stat. ny whether 
for aqe lenath cf sarvien, cr disability: amount 


of Raval servic a. 
10. 


service, of furcad to ronan 
Man aive under Item 12 w 


~ 


you we were retired 
tobrement eauy 
and under what rebrament act, dnd rank, f retired trom mulitary 


Since you fled anokeation resulting Ia ths apoxntment, 
have you been ise tary yet for misconduct or ulastshitory 


pera omployend, mame and dress of 


employer ant the raason bat disch ingen each Ou 


* 


{teeny or misiemenner)? . 
Yteo for each ease qive und Ly 
and tocation uf the court, (2) the nature af the 


. 0 ° kviona, and acts df Congress portaining ts appor 
* d . The form should be checked for heiding of of 
natal dity in conmecnhon woah @ny record « 


Vi. Since you fled appliention resulting in hs ry 
have yor. hoon arrestod, of summoned intr ary civet 
court as a delandant or indicted sor or coanctal of any otfense 


tart 


tense oF vivlation, 
and (4) the penalty, if any, imposed, or other d:spusnon, 


The oppoinitng efhorr before whem the foregoing certihoate 1s made 
detazmine to faa ows sitisfacuon that this appointees: 
with tne Crest Cersce Act apotecatle aubeerice 


ea 


untment, 


nt woul te ia cuntorn 


or mittary 


se pension, guichace! A ottice, 


Danqe OF UITSRet, promt to 


stecrve provisions regarding polucal activity and particutary lee the dulic wing: 
q) Identty of appoirtee with the apeboant whose apy eintnent was author. 


er ed Tho aprtantee s sitnatcre a 
open nawhan and a elier perinent papers 
they, 


on hus personal bistury tur agrmemer: « 


qy Age: Hf dit repancy exists betweer 
ton and ii defines cy ucts nave Teen est, 


: Q) Ciuzenship.—The resj anal: shy ter obver 
acts prubteting oF reine the exployment ot 


2wniny ace te be compored w, oh the 
£ The phecal appearance mix te 
DNB toes (he manecal cernhonte. The appoint may abe te quesnoned 
bur pte snus statements. ! 

@ Sate of turth and that on artica! 
dre ed tor the pe bote 
determined tha! af pi:want 33 not ovtuide the age biNSe for apport | 


t phos be 


* Exes eons ot appropnantion 


yrens 


bes with the upypaniing 


Yeo | No I (1%, Space we detnled answers ty other questions, 


Wros ke lett colon numbers of items to which detailed answers apply 


ITE 

os ss 

MAS Maa, A (CR4bwe 
nace = ert! 2 a 


cA ere een eee ee Ben seat e ee neen ene 


Tho Oe Service Commismon indicates on apphoutons showing foomgn 
has neon vented The appanhng oto shyehi centr 

agitator the letter of aathorty fun the Coenansaon 
SEES caer? sub oct ty proof of cuizenahip or Jithe aemueaton sre 
bres men staan itt face that ohownabip fas cewe prom, 
tues D> geenan 4 of this form shows foreign turth oist hs sppeqanen 
ma the Uotwd Statea the case shoul ! be referred & the Oui Sane 


(4) Members of Family. —Sectian 9of the Cheil Sarrtoe Ant proedes hat when: 
ever tiene ire oy, fig? of more members of the family tn the claas ted serene, 
meer ob suck fam ty ie te for uppointmentin that aren | Minors 
de nee eetashsh o atte: ot by beng ef an onan ot Sener trom 

= ks. Sanetirvaleity mare than two mercers ab farily, 
essence should be roterred to the 

Muycepresertatives tor decision, U 

vt hoy proviacn does nt opal terngaraty appanb 


Yims CrFiCe = Ye SRD 


Pa 
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+ 4 ~ u es ¥ . 
4 
i 
| & x, 2 7 
\ beet a i ae a ae “os > : tS : . “ey - ie eh 
: 2 Stincanchane=taranii, : j a ; : tr oe ; pts + poe arerouen. 
! ; . UNITED OTALES mo ‘ 1 . ont : % BUOGLT everay 80° so-nos. 
CANIS YF COWES ION bo he F a ° 
- : . OCTOBER Ton : “ ‘ : 
: fee “Bs ; : ae ‘ JENTRAL INTELLIGENCE GROw: : eye? 


ON OF. PERSONNEL ACTION 


: af ; re gander ane DATE Cr Sint vy DEOL OS ACUION NG: a OATES OE 


‘ {a 73 NATUI “OF ACTION (use “srapano Temsimccocvy 


Buse; ited ‘Appotntasoat 


10 ORGANIZATIONAL 
DESIGNATIONS 


tt HEADQUARTERS 


et te eee. 


md FILO OR DETR 


Breas 
Bo-Strike Affidavit has been property executed. 


aa ae ‘ie twvaposiataent 19 mide subject ‘to ‘the sattefaatory 
‘ camtleticn of a trial period of one year. 


[pe DEE ATMUNTAL | 


fT] eno 
a REMARKS 


“14 SIGNATURE OR OTHER AUTHENTICATION 


WS. VETERAN'S PREFERENCE 
Riese cece cea 


NONE! 5 eT torpor twit wit lornee: 
“= : ‘ 


: osag wigt (Nt008 
ix 
of : : 


17 , 18 19 APPROPRIATION. 
SEX IR ACE 


MOY 


4. PERSONNEL FOLDER COPY 


ta" 


j i 16 16 POSITION CLASSIFICATION ACTION 


i mews vice LAL Bales 


[2 2 LEGAL RESIDENCE 


| 2 SUBIECT TOC S | 2). DATE OF OATH 
RETIREMEN? ACT = (ACCESSIONS OnLy RD 


Yea" 3 Soptanbor#? Louicians 


WU & GOVSANMENT PRINTING OFFICE 3982 - 222 


14-00000 


f 
| TS Wee Alo. So 
_ SECURITY-OFFICE =. CONFIDENTIAL 
, Investigation Report —. , Looe, 


So me ; vay Date: 28 August 1947 

‘Subjects MULRE, Willtam J., dre ; ; 
. : 7 Number: 52458 

To: Chief, yoruvnnel Branch | - roe 


1. “Investigation directed bys: nic: 
2. Sources 6f information: 


3. Remarks 


4. Recormmendeticon: . . : 
ShCaih Ty Abt ecoy aL RPECOMHENODOD, Induce Sud ECT 
(GC THE RECEP OF GROGGATORY IENCONMATION AT SOM 


PoTURR fF ri So tha whiveo 


z Aree ated ENTERS cea Coty wider’. 
BB OAYS CAG ABSVE UATE, Tris are Rovay BECOMES 


afvAL IO. i : ~y, 


“Security Officer 
Unlial Pe usiss ” 


jn a - CONFIDENTIAL 


For#@ KO. qtrve 


vec 1eag 287808 


1400000 ., 


s RECOMMENDED: ofr 


es oe tee = a“ : - ns _ vat 7 : 
: tie { : . ee LE 


_- 6 FERS@NNEL ACTION REQUEST - 


“EF F EcTIV B “DATE: 


be Be oe 19 2 oes 


[ron sepin AtteNS,. NSFERS OUT. AND RESIGNATIONS, 
LAST WeRKING pay: nee 


FOR RESTONATIONS FROM FRDRRAL “BERVICE ; {ONLY 
SIGNATURE OF EMPLOYEE: 


Vay Cte 
-|CHIEF. PERSONNEL mat INITIAL 


ee 
(Ig aS 


Pe? S 8179050 © 


TITLE 


GRADE ann SALARY 


OFFICE 


Onerations 


_Gontact 


DIVISION : Controh 
a? 
SECTION ° 


oe 


’ 


OFFICIAL ‘STATIONS / 


DEPT.,oa FIELD 


REMARKS : # Qeeardiny % 2 Ae yea Orr, 4 Jr.8 74/ 
Forms 3&=1, 57,- copy of Priority Request letters attsched. vi ; 


Approved for appointment in grade P=? at entrance salary. 


fe Conthak of $8179.50 subject to cecurity clearance. ig 
R tad \ ae 
FOR THE DCI: bie : .1pees 


4.9. ra g- ror ae a | “ALTER Gx "8ORD | —— 


Captein, USN 
Executive Director 9717! 


OFFICE CHIEF, BRANCH CHIEP, OR ADMINISTRATIVE OFFICER DATE iy t 


212-07 


FORM NO a7. ; ws Ta 1514 
ocr 94657 "5 : ; : Mots) 


“Re cok aes 


vbw 1 


14-00000 


Bey oe. WILEIAY P. Bi : 
™ a P aes oo | . 
.. 6800 St. Chirles tvemue, Few Orlecns 18, Ea. 
6 Jely 4? Nduy ti a7 
ee st BB ou, one ww . z : . : ' 


_ CONPACT: Invited to Vachington for interview & intreductory eoiree 


Bi/4dsye | 85,90 "31.60 

. Fritfow Orleane,Ia.to D.0, & retumm «92.38 

Taxi fren station to hotel & yetam_ ; .40 
. $124.76 


3 


20, PF 199%, 2nypoere? on coue e@ O00 


se TH gweces? ; g ce 

# nelwhregr sexpre spor’ atc? °  yate : 

7 7 Lobb OM ean ee 

a vans H. Dit, onTae DOWALD V. NOLAARY, CHIE? 
es ADHINISTRATION {p SHSVICES PERSONSEL PHOCUREGEIY 4X: TION 
8 vERpaegG = pwALTUNPOUT Re. Gt sco Oo 

@ 4qerh . yebungede pe casewvetive sce ao 


14-00000 


wee 


CORTDENTAL 


9 duly Jee? tp : oe 


BESIDE © Executive for Inspootione ani Secarity 


- SUBISoT, - Willian Patrick markt sr. 


‘tn compliance with CIO Directive 15 and with, authority from 
the Projecta’ Reviaw Comittee, this branch will open in Inter Agenar 
Offtes in Rew Orlanss, Lovietani ng soon aa the necessary personnal 
may bo processed for emloyment. Phio Southen:tern aron of the 
United Stytes reoresente a fertile field for the operations of the 


“Contact Brench and it 1s deemed advisable to open n New Orleans. 


office nt the cariiest puislble date. 


Kr, ee a Satrick Burke, a native of Yow Orleans, a eroduate 
of Harvari and Tsiane University Law Schools and a former Mn jor 
{an the U, 3, Nar! ne Corry is under consideration for euployment as the 
Acti: Regional Manager for this office, In order that his employe 
mont my be effected in the shortest. vousidlo time, it is respectfully 
renuested that a pricrity security investigation be granted on this 
tndividual, [8 fs revlized that the total number of allowable 
priority investig-tisns ie very lixtted, dub in the instant onse, 
the cirev-stancce are suoh that the comlisace vith this request will 
measurably atid in tre ascorolishmert of the uiseton of this branch, 


Jorn F, Flake 
Aasistant Freoutive. Officer 
Contact Srenoh 
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SECHET 


" ASOTGSMENT DESCRIPTION PORM 
2 PAEICAEE TESS TS AS ae le fe ee Ee 
(Thts fern fatly com leted (see note # at bottom of sheet) tn dio ‘licnte must 


accomoang request for admflastoniof candidate to Assessment or Train ing Classes) 


ve ; Requeat for: 
: (n) Agnes: ment —_XXXX___ 
(b) Tratning 


Candidate's was ‘tn culls! HELLIAM : EATHI GH bul BUR RE, Ire aan : 
Cover name $f 6 cepnary? — ms agen ea eee Date: July 1 1947 , 


Age—4G__2ex —-M___Marttal Status: Married Spies Contact. beck: Flola 


Specific statics, to which candidate As rotng:— Naw. orloana, Lae 


‘For consultation call: | = ae 4 


Georze 2. UcManus : eau. oon "e2t0 E. Ste | 103. 
Branch’ Off. CfLicer Sponsoring Cantante te “Phono ‘Extenston 3 Bidg ey _ Room Nos 


Has: Security Check been completed? 


Type of Cover: a tes : 
(Military; Govt. Official; Profesatonal} Business pete.) ; 


Title of projected asstgnnont: (a) Contact Spectaliat ere ere ree 
Civil Sorvie® classification and salary levol of prodeeeaa position: P=-7 9 8179,50 | 


What will be the apecif{le dutlos of the candidate? (A detalled and concrote 
description {2 essential; a general Job title 1s not satiafactory,):___._Will 


orszanize anc run the New Orleans Inter-asency off: office ln the initial stazes 
Has to establish and maintain contact with tho top executives of Anardean 
tusiness, iocsetrlelaad aducattong) - Inatituti-na, Must ne able to sali 
O11 to tham, gain thoir confidence and establish a disersat channel throug 
shich_all foreign intolltgonce_avallable to_those_organizations_can- flow 
to his office. 

What are the prozctional opportunltles ‘in the projected position? Jood— 


What will be the administrative or supervlsory responsibilities of the candidate? 


(If none, write “none"<) May eventually huve to_diract the activitiss of one 


Will the candidate work alone or wlth other people? ith othera, 


If the latter, Low many and what will be the candidate's actual working rolationship - 
to thom, e.ge, closely c’ ~erative or relatively independ 7? The two-centioned — 


above, .. Close cooraration, 


Will the candidate be working directly under a supervising officer? _No 


y 


If not, how will his work be directed and reviewed? By washington es 


What will be the living and working conditions under which the candidate {s expected 


to operate? 


toy 
2 ee ree 


* For reasons of security, details such as student's true une or specific mission 
may be omitted {in the cr of undercover personnel, if'so estired by the Desk, 


FORM NO. <)_) (Edition of . .3 1945 SECRET - penton 
ocr 1946 may be used) (over) : 


14-00000 


a ° By 


at spectal qua ifieattons do you Bish the candidate téstod for? ~sonee-of aoeurity ie 


as he must lfve a normal life in his own home town whilo conducting 
diecreet-operation.—adllity-to-dlaoniainate—vetacen- Valuabdle-intetdigsnce 


‘internation and worthless, ability to arranze facts cogently on paper, — P 


math Ae A ore ie a 
Bat! ‘pertod and. typeof training ts sit dered: neces: sary for’ the: candidate bgros 


iacerent anne fel about_thrve- weeks tn-ead_ OFF e9-ainh-thonIntermiseney 


offs ” 


_ What ‘special akills, or knowledge relat ted! to nig Job dees the candidate possess?. 


Loyola -Untvarsity, Keir: Orleans,. 83,1910, Harvard Iau School, ils, 1923, 
lage Sahking; busines and_Uarise Corps exper tenegg 


Inilcate knowledge o or fore len’ vaneuneaes 
("Slignt", "Fair", "sood” r 


the fellering inform 


training: 


Previcus background In tntelligence work} 


0 
ee ee ET 


2 residence and forelg 2rducatton 


ony 
" 

d 

be 
7% 


Oseupational history: (Job descriptions sna dates only) 


‘ Twn Saawrn D2 Watt --- 


Signed: 
> ae 


a 


Branch Crficer Sponsoring Candidace 


faaent r ‘ tats, 
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& CONFIDENTH L 


| Ret, : : 
16 June 1947 _ 


SEMORAIQUI TO2- Deputy. Director, CIG v5 ey de Baits gs i Saf he 
THROUGH: Chief, Personnel Division : 
_ Subjects. Assessment: of William Patrick Burke; Jr pO eee 


_Reference?: "procedures Governing Payment of Per. Diem - 
# and Travel, Approved Under Project 00-56 


In accordance with the above referenced procedures, it | 
is: hereby requested that approval be granted for payment of 
Bcd: per diem and travel for the purpose of bringing Mr. Burke 
<= ; to Was chington for assessment. 


Mr. Burke was recently interviewed in New Orleans by 
Chief, Control Division, and Chief, Field Division, of the 
Contact Branch of this- drrice and ts recommended as -being 
well qualified for the: Regional Vanagership of the New 
Orleans Interagency Office It 1s. considered that, in view 
of the importance of the proposed position to the accomplish= 
ment of the Contact Branch riission, no final decision as to 
his employment should be made witnout the benefit of assess~ 


ment. 
This office 1s anxious to activate the New Orleans 


Interagency Office as soon as possible and requests your 
approval in order that an early date for Mir. Burke's visit 


He Viashington may be made. 
VEE I ae 
oe ; 


&. L. SIBERT 
Brigadier General, U. &. A. 
.Assistant Director for Operations : 


CONFIDENTIAL 


